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सामाजिक न्याय और अजिकाररता मंत्रालय 

(दिवय्ागंिन्सशजिकरण्जिभाग)  

अजिसचूना 

नई दिल्ली,्15 िून,्2017 

सा.का.जन. 591(अ).—दिवय्ांगिन्अजिकार्अजिजनयम,्2016् (2016्का्49)्की्िारा्100्की्उपिारा्(1)्

और्उपिारा्(2)्की्अपेक्षानसुार्दिवय्ांगिन्अजिकार्जनयम,्2017्का्प्रारूप्भारत के रािपत्र, असािारण, भाग 2, खंड 

3, उपखंड (i)्में्अजिसूचना्सं.्सा.का.जन.्398(अ)्तारीख्21.04.2017्द्वारा्उन सभी व्यजियों से, जिनके उनस ेप्रभाजित 

होने की संभािना थी,्भारत के रािपत्र, असािारण, भाग 2, खंड 3, उपखंड (i) मे्ं प्रकाजशत्दकए्गए्थ,े्उस तारीख से 

जिसको उि अजिसूचना से युि रािपत्र की प्रजतयां िनता को उपलब्ि करा िी गई थी तीस दिन की अिजि के अिसान से पूिव 

आक्षेप और सुझाि आमंजत्रत दकए गए ्थ े; 

 और रािपत्र की प्रजतयां जिसमें उि अजिसूचना प्रकाजशत की गई थी, िनता को 22.04.2017्को उपलब्ि करा िी 

गई थी ;  

 और उि प्रारूप जनयमों की बाबत िनता से प्राप्त आक्षेपों और सुझािों पर केन्रीय सरकार द्वारा जिचार कर जलया 

गया ह ै;् 

 अतः अब केन्रीय सरकार दिवय्ांगिन्अजिकार्अजिजनयम,्2016्(2016्का्49)्की्िारा्100्की्उपिारा्(1)्

और्उपिारा्(2) द्वारा प्रित्त शजियों का प्रयोग करते हुए जनम्नजलजखत जनयम बनाती ह,ै अथावत्:-- 

अध्य्ाय्1 

प्रारंजभक 

1.्सजंक्षप्त््नाम,्जिस्त्ार्और्प्रारंभ—(1)्इन्जनयमों्का्संजक्षप्त््नाम्दिव्यांगिन्अजिकार्जनयम,्2017्है् ।् 

(2)्इनका्जिस्त्ार्संपूणव् भारत्पर्होगा्। 
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(3)्िे्उनके्रािपत्र्मे्ं प्रकाशन्की्तारीख्से्प्रिृत्त््होंगे्।् 

2.्पररभाषाए—ं(1)्इन्जनयमों्में्िब्तक्दक्संिभव्से्अन्य्था्अपेजक्षत्न््हो,--् 

(क)्“अजिजनयम”्से्दिवय्ांगिन्अजिकार्अजिजनयम,्2016्(2016्का्49)्अजभप्रेत्है् ;् 

(ख)्“प्रमाणपत्र”्अजिजनयम्की्िारा्57्के्अिीन्िारी्दिवय्ांगता्प्रमाणपत्र्अजभप्रेत्है् ;् 

(ग)्“प्ररूप”्से्इन्जनयमों्से्उपाबद्ध्प्रारूप्अजभप्रेत्है् ;् 

(2)्शब्ि््और्पि,्िो्इसमें्प्रयुक्त््हं् और्पररभाजषत्नह ्हं् िंकंतु्अजिजनयम्में्पररभाजषत्ह,ं्का्क्रमश:्िही्अथव् होगा,्

िो्उनका्अजिजनयम्में्है् ।् 

अध्य्ाय्2 

अजिकार्और्हकिाररया ं

3.्स्थ्ापन्का्दिवय्ागंता्के्आिार्पर्भिेभाि्नह ्करना—(1)्स्थापन्का्अध्यक्ष्यह्सुजनजित्करेगा्दक्अजिजनयम्की्

िारा्3्की्उपिारा्(3)् के्उपबंिों्का,्अजिजनयम्के्अतंगवत्आने् िाले् दिव्यांगिनों्के्दकसी्अजिकार्और्उनको्प्राप्त्

होनो्िाले्दकसी्फायिे्से्इंकार्करने्के्जलए्िरुूपयोग्नह ्दकया्िाता्है् । 

(2)् यदि् सरकारी् स्थ्ापन् का् प्रमुख् या् कोई् प्राइिेट् स्थ्ापन,् िो् बीस् से् अजिक् वय्जक्त्यों् को् जनयोजित् कर् रहा् है,्

दिवय्ांगता्के्आिार्पर्भेिभाि्के्संबंि्मे्ं कोई्जशकायत्प्राप्त््करता्है् तो्िह,-- 

(क)्अजिजनयम्के्उपबंिों्के्अनुसार्कारविाई्आरंभ्करेगा्;्या् 

(ख)्वय्जथत्वय्जक्त्यों्को्जलजखत्में्सूजचत्करेगा्दक्दकस्प्रकार्आक्षेजपत्कारविाई्या्लोप्दकसी्जिजिमान्य््ध्य्ये्

को्पूरा्करने्के्जलए्समानुपाजतक्सािन्है् । 

(3)्यदि्व्यजथत्वय्जक्त्,्यथाजस्थ्जत,्दिव्यांगिनों्के्जलए्मखु्य््आयुक्त््या्रा्‍य््आयुक्त््को्जशकायत्प्रस्त्ुत्करता्है् तो्

जशकायत्का्जनपटान्साठ्दिन्की्अिजि्के्भीतर्दकया्िाएगा्:् 

परंतु् आपातकालीन्मामलों्में्मुख्य््आयुक्त््या्रा्‍य््आयुक्त््जशकायत्का्यथाशी्र ्जनपटान्करेगा्।् 

(4)्कोई्स्थ्ापन् दकसी् दिव्यांगिन्को्युजियुक्त््आिासन्उपलब्ि््कराने्पर्उपगत् दकसी्लागत्को्भागत:्या्पूणवत:्

संित्त््करने् के्जलए्बाध्य््नह ्करेगा्।् 

4.् दिवय्ागंता् अनसुिंान् के् जलए् कें रीय् सजमजत—(1)् दिवय्ांगता् अनुसंिान् के् जलए् कें रीय् सजमजत् जनम्न्जलजखत्

वय्जक्त्यों्से्जमलकर्बनगेी,्अथावत््:--् 

(i) कें रीय्सरकार्द्वारा्नामजनर्िवष्ट््दकया्िाने् िाला्जि्ान्या्औषजि्अनुसंिान्के्क्षेत्र्में्बृहत्त््अनुभि्रखने्

िाला्एक्जिख्य्ात्वय्जक्त्,्--्पिेन्अध्य्क्ष्;् 

(ii)्महाजनिेशक,्स्ि्ास््् य््सेिाएं्का्उप्महाजनिेशक्की्पंजक्त््से्अन्य्नू्नामजनिेजशती्–्सिस्य््;् 

(iii)्भौजतक,्िशृ्य्,्श्रवय््और्बौजद्धक् दिवय्ांगताओं्का्प्रजतजनजित्ि््करने्िाले्राष्र्ीय् संस्थ्ानों् से्चार् वय्जक्त्,्

जिनको्कें रीय्सरकार्द्वारा्नामजनर्िवष्ट््दकया्िाएगा्–्सिस्य््;् 

(iv)्रजिस्र्ीकृत्संगठनों्से्प्रजतजनजि्के्रूप्मे्ं पााँच्वय्जक्त्,्िो्अजिजनयम्की्अनुसूची्में्जिजनर्िवष्ट््दिवय्ांगताओं्

के्पााँच्समूहों्का्प्रजतजनजित्ि््करेंग,े्जिनको्कें रीय्सरकार्द्वारा्नामजनर्िवष्ट््दकया्िाएगा्–्सिस्य््:् 

परंतु् रजिस्र्ीकृत्संगठनों्में्से्कम्से्कम्एक्प्रजतजनजि्मजहला्होगी्; 

(v)्जनिेशक,्दिव्यांगिन् सशजिकरण्जिभाग,्िो्दक्सिस्य्-सजचि्होगा्।् 

(2)्अध्य्क्ष्दकसी्जिशेष््को्जिशेष्आमंजत्रती्के्रूप्मे्ं आमंजत्रत्कर्सकेगा्।् 
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(3)्नामजनर्िवष्ट््सिस्य्ों्की्पिािजि,्उस्तारीख्से,्जिसको्िह्अपना्पि्िारण्करते्ह,ं्तीन्िषव्होगी्और्नामजनर्िवष्ट््

सिस्य््एक्और्पिािजि्के्जलए्पुन:्नामजनिशेन्के्जलए्पात्र्होंगे्।् 

(4)्आिे् सिस्य््बैठकों्की्गणपू्तव्करेंगे्।् 

(5)्गैर-शासकीय्सिस्य््और्जिशेष्आमंजत्रती्कें रीय्सरकार्के्समूह्“क”्अजिकाररयों्को्अनु्ेय्यात्रा्भत्त्े्और्िेजनक्

भत्त्े्के्पात्र्होंगे् ।् 

(6)्कें रीय्सरकार्सजमजत्को्उतने्जलजपकीय्और्अन्य््कमवचाररिंृद्ध्उपलब्ि््कराएगी,्िैसा्कें रीय्सरकार्आिश्य्क्समझे्। 

5.् दिवय्ागंिन्को्अनसुिंान्का् एक् जिषय्नह ्समझा्िाना—कोई् दिवय्ांगिन् दकसी्अनुसंिान्का् जिषय्नही्

होगा्जसिाय्तब्िब्अनुसंिान्में्उसके्शरीर्पर्भौजतक्प्रभाि्अंतिवजलत्हो्।् 

6.् कायावपालक् मजिस्रेटों् द्वारा् अनसुररत् की् िाने् िाली् प्रदक्रया-् अजिजनयम् की् िारा् 7् के् अिीन् पररिािों् पर्

कायविाही्करने्के्प्रयोिन्के्जलए्कायावपालक्मजिस्रेट्िंड्प्रदक्रया्संजहता,्1973्(1974्का्2)्की्िारा्133्से्िारा्

143्में्उपबंजित्प्रदक्रया्का्अनुसरण्करेगा्। 

अध्य्ाय्3 

जिला्जशक्षा्कायावलय्मे्ं नोडल्अजिकारी् 

7.्जिला्जशक्षा्कायावलय्मे्ं नोडल्अजिकारी्–दिवय्ांग्बालकों्के्िाजखले् से्संबंजित्सभी्मामलों्से्और्अजिजनयम्

की्िारा्16्और्31् के् जनबंिनों्में् जिद्यालयों्में्उपलब्ि््कराई्िाने्िाली् सुजििाओं् से् जनपटने् के् जलए् जिला् जशक्षा्

कायावलय्में्एक्नोडल्अजिकारी्होगा्।् 

अध्य्ाय्4 

जनयोिन 

8.्समान्अिसर्नीजत्के्प्रकाशन्की्रीजत—(1)्प्रत्य्के्स्थ्ापन्दिव्यांगिनों्के्जलए्समान्अिसर्नीजत्का्प्रकाशन्

करेगा्।् 

(2)्समान्अिसर्नीजत्का्स्थ्ापनों्द्वारा्उनकी्िेबसाइट्पर्प्रिशवन्दकया्िाएगा,्जिसके्न्हो्सकने्पर्उनके्पररसरों्में्

सहि्िशृ्य््स्थ्ान्पर्उसका्प्रिशवन्दकया्िाएगा्।् 

(3)् बीस्कमवचारी् या् उससे्अजिक्कमवचारी् रखने् िाले् प्राइिेट् स्थ्ापनों् के् जलए्और्सरकारी् स्थ्ापनों् के् जलए्समान्

अिसर्नीजत्में्अन्य््बातों्के्साथ,्जनम्न्जलजखत्अंत्िवष्ट््होंगे,्अथावत््:--् 

(क)्दिव्यांगिनों्के्जलए्सुजििाएं्और्प्रसुजििाएं्तादक्िह्स्थ्ापनों्मे्ं अपने् कतववय्ों्का्प्रभािी्रूप्से्जनिवहन्

करने्मे्ं समथव्हो्सकें ्;् 

(ख)्स्थ्ापन्मे्ं दिव्यांगिनों्के्जलए्पहचाने् गए्समुजचत्पिों्की्सूची्;् 

(ग)्जिजभन्न््पिों्पर्दिव्यांगिनों्के्चयन्की्रीजत,्भती-पश्च्््और्प्रोन्न्जत्पूिव्प्रजशक्षण्स्थ्ानांतरण्और्तनैाती्

में्अजिमानत:,्जिशेष्छुट्टी;्आिासों्के्आबंटन्मे्ं अजिमानत:,्यदि्कोई्हो,्तथा्अन्य््सुजििाएं्;् 

(घ)्सहायक्युजक्त्यों,्बािा्मकु्त््पहुचं्तथा्दिव्यांगिनों्के्जलए्अन्य््उपबंि्;् 

(ङ)्दिव्यांगिनों्की्भती्की्िेखरेख्के्जलए्स्थ्ापन्मे्ं लायिन्अजिकारी्की्जनयुजक्त््तथा्ेसे्कमवचाररयों्के्

जलए्सुजििाओं्और्प्रसुजििाओं्का्उपबंि्।् 

(4)्बीस्से्कम्कमवचाररयों्िाले्प्राइिेट्स्थ्ापनों्मे्ं समान्अिसर्नीजत्में,्अन्य््बातों्के्साथ,्दिव्यांगिनों्को्प्रिान्की्

िाने्िाली्सुजििाएं्और्प्रसुजििाएं्अंत्िवष्ट््होंगी्तादक्िह्स्थ्ापन्मे्ं अपने्कतववय्ों्का्प्रभािी्रूप्से्जनिवहन्करने्मे्ं

समथव्हो्सके्।्् 
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9.्स्थ्ापनों्मे्ं अजभलखेों्को्रखे् िाने् का्प्ररूप्और्रीजत—(1)्जनयम्8्के्उपजनयम्(3)्के्अिीन्आने् िाला्प्रत्य्ेक्

स्थ्ापन्जनम्न्जलजखत्जिजशजष्ट्यों्को्अंत्िवष्ट््करने्िाले् अजभलेख्रखेगा,्अथावत््:--् 

(क) दिव्यांगिनों्की्संख्य्ा,्िो्जनयोजित्हं् तथा्िह्तारीख्जिससे्िे्जनयोजित्हं् ;् 

(ख) ेसे्जनयोजित्वय्जक्त्यों्का्नाम,्ललंग्और्पता्; 

(ग) ेसे्जनयोजित्वय्जक्त्यों्की्दिवय्ांगता्की्दकस्म््;् 

(घ) ेसे्जनयोजित्दिव्यांगिनों्द्वारा्दकए्िाने्िाले् कायव्की्प्रकृजत्;्और् 

(ङ) ेसे्दिव्यांगिनों्को्उपलब्ि््कराई्िाने्िाली्दिवय्ांगता्की्दकस्म््।् 

(2)्प्रत्य्के्स्थ्ापन्मांग्दकए्िाने्पर्इन्जनयमों्के्अिीन्रखे्गए्अजभेलेखों्को्जनरीक्षण्के्जलए्इस्अजिजनयम्के्अिीन्

प्राजिकाररयों्को्उपलब्ि््कराएगा्तथा्ेसी्सूचना्प्रिान्करेगा,्िो्यह्पता्लगाने् के्प्रयोिन्के्जलए्अपेजक्षत्हो्दक्

क्य्ा्उपबंिों्का्अनुपालन्दकया्िा्रहा्है् ।्् 

10.् सरकारी् स्थ्ापनों् द्वारा् जशकायत् रजिस्ट्रों् को् रखे् िाने् की् रीजत—(1)् प्रत्येक् सरकारी् स्थ्ापन् रािपजत्रत्

अजिकारी्के्रंक्से्अन्यून्अजिकारी्को्जशकायत्जनपटान्अजिकारी्जनयुि्करेगा्: 

परंतु् िहां्दकसी्रािपजत्रत्अजिकारी्को्जनयुि्करना्संभि्न्हो्िहां्सरकारी्स्थ्ापन््‍येष्ठतम्अजिकारी्को्जशकायत्

जनपटान्अजिकारी्के्रूप्मे्ं जनयुि्कर्सकेगा्। 

(2)्जशकायत्जनपटान्अजिकारी्जशकायतों्का्एक्रजिस्ट्र्रखेगा्जिसमें्जनम्न्जलजखत्जिजशजष्ट्यां्रखेगा,्अथावत््:-- 

(क) जशकायत्की्तारीख्;् 

(ख) जशकायतकताव्का्नाम्;् 

(ग) उस्वय्जक्त््का्नाम,्िो्जशकायत्की्िांच्कर्रहा्है् ;् 

(घ) घटना्का्स्थ्ान्;् 

(ङ) स्थ्ापन्या्वय्जक्त््का्नाम,्जिसके्जिरुद्ध्जशकायत्की्गई्है् ;् 

(च) जशकायत्का्सार्;् 

(छ) िस्त्ािेिी्साष्य्,्यदि्कोई्हो्;् 

(ि) जशकायत्जनपटान्अजिकारी्द्वारा्जनपटान्की्तारीख्;् 

(झ) जिला्स्त्रीय्सजमजत्द्वारा्अपील्के्जनपटान्के्ब्य्ौरे्;्और् 

(ञ) कोई्अन्य््सूचना्।् 

अध्य्ाय्5् 

बचंमाकव ्दिवय्ागं्वय्जक्त्यों्के्जलए्ररजक्त्यां्  

11.्ररजक्त्यों्की्सगंणना—(1)्ररजक्त्यों्की्संगणना्के्प्रयोिन्के्जलए्पिों्के्प्रत्य्ेक्समूह्में्कैडर्संख्य्ा्मे्ं कुल्

ररजक्त्यों्के्चार्प्रजतशत्को्समुजचत्सरकार्द्वारा्बंचमाकव ्दिवय्ांगताओं्के्जलए्गणना्मे्ं जलया्िाएगा्।् 

पंरतु् प्रोन्नजत्मे्ं आरक्षण,्समय-समय्पर्समुजचत्सरकार्द्वारा्िारी्अनिुेशों्के्अनुसार्होगा्। 

(2)्प्रत्य्के्सरकारी् स्थ्ापन् दिव्यांगिनों् के् जलए् कैडर् संख्य्ा्में् ररजक्त्यों्की् संगणना्करने् के्प्रयोिन् के् जलए्समुजचत्

सरकार्द्वारा्समय-समय्पर्िारी्अनुिशेों्के्अनुसार्एक्ररजक्त््आिाररत्रोस्ट्र्रखेगा्।् 
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(3)्ररजियों्को्भरने्के्जलए्जि्ापन्िारी्करते्समय्प्रत्येक्सरकारी्स्थापन्प्रत्येक्िगव्के्व्यजियों्के्जलए्आरजक्षत्

ररजियों्की्संख्या्के्साथ्अजिजनयम्की्िारा्34्के्उपबंिों्के्अनुसार्बंचमाकव ्दिवय्ांगताओं्को्उपि्शवत्करेगा्। 

(4)्अजिजनयम्की्िारा्34्के्उपबंिों्के्अनुसार्दिव्यांगिनों्के्जलए्आरक्षण्क्षैजतजिक्होगा्और्बंचमाकव ्दिवय्ांगताओं्

िाले्व्यजियों्के्जलए्ररजियों्को्पृथक्िगव्के्रूप्में्अनरुजक्षत्दकया्िाएगा्। 

12.् ररजक्त्यों् का् अतंर-पररितवन—सरकारी् स्थ्ापन् अजिजनयम् की् िारा् 34् के् जनबंिनों् में् ररजक्त्यों् का् अंतर-

पररितवन्केिल्तब्करेगा्िब्भती्की्सम्य्क््प्रदक्रया्िैसे्बंचमाकव ्दिवय्ांगताओं्िाले्वय्जक्त्यों्के्जलए्अजभप्रेत्ररजक्त्यों्

को् भरने् के् जलए् जि्ापन्िारी् करने् का्अनुसरण् दकया् गया् है् और्भती् प्रदक्रया् का्अनुसरण्करने् के् पश्च्ात्् कोई्

समुजचत्अभ्य्थी्नह ्पाया्गया्है् ।् 

13.् जििरजणयों्का्प्रस्त्तु् दकया्िाना—(1)् प्रत्येक्सरकारी् स्थ्ापन् स्थ्ानीय् जिशेष् रोिगार्एक्स्चेंि्को्प्ररूप्

दिव्यांगिन्जनयोिा्जििरणी्प्ररूप-1्में्प्रत्य्के्छह्मास्मे्ं 1्अप्रलै्से्30्जसतंबर्और्1्अक्त्ूबर्से्31्माचव्के्जलए्एक्

बार्तथा्प्ररूप-2्में्प्रत्य्के्िो्िषव्में्एक्बार्जििरजणयां्प्रस्त्ुत्करेगा्।् 

(2)्छमाही्जििरणी्को्संबंजित्तारीखों्से्तीस्दिन्के्भीतर्अथावत््प्रत्य्के्जित्तीय्िषव्की््31्माचव्और्30्जसतंबर्को्

प्रस्त्ुत्दकया्िाएगा्।् 

(3)्जद्विा्षवक्जििरणी्को्प्रत्येक्एकांतर्जित्तीय्िषव्की्समाजप्त्से्30्दिन्के्भीतर्प्रस्त्तु्दकया्िाएगा्।् 

14.्प्ररूप,्जिसमे्ं जनयोक्त्ा्द्वारा्अजभलखे्रखे् िाने् ह—ं्सरकारी्स्थ्ापन्का्प्रत्य्ेक्जनयोक्त्ा्प्ररूप-3्में्दिवय्ांग्

कमवचाररयों्के्अजभलेख्रखेगा्।् 

अध्य्ाय्6 

पहुचं 

15्जनिावरण्के्जनयम—(1)्प्रत्य्के्स्थ्ापन्जनम्न्जलजखत्मानकों्का्अनुपालन्करेगा—भौजतक्पयाविरण,्पररिहन्

और्सूचना्तथा्संचार्प्रौद्योजगकी,्अथावत्् :--् 

(क)् भारत् सरकार,् शहरी् जिकास् मंत्रालय् द्वारा् माचव् 2016् मे्ं अजिसूजचत् लोक् भिन् मानक् िैसा् दक्

"हारमोनाइ्‍ड्गाइडलाइन्स्एंड्स्पेश्स्टंडडवस्फार्परसन्स्जिि्जडस्सेजिल्टीि्एंड्एल्डरली्पसवन्ि"्में्जिजनर्िवष्ट ह्है् ;् 

(ख)्(i)्भारत्सरकार,्सड़क्और्रािमागव् पररिहन्मंत्रालय्द्वारा्िारी्अजिसूचना्सं.्सा.का.जन्895(अ)्तारीख्

20्जसतम्बर,्2016्मे्ं यथाजिजनर्िवष्ट ह््पजब्ल्क्बस्पररिहन्बाडी्कोड्;् 

(ग)्सूचना्और्संचार्प्रौद्योजगकी 

(i)्प्रशासजनक्सुिार्और्लोक्जशकायत्जिभाग,्भारत्सरकार,्द्वारा्यथा्अंजगकृत्भारत्सरकार् िेबसाइट—

मागविशवक्जसद्धांत्;् 

(ii)्िेबसाइट्पर्रखेिाने्िाले्िस्तािेि्ePUB या्OCR्आिाररत्PDF्फामेट्में्होंगे् : 

परंतु्अन्य्सेिाओं्और्प्रसुजििाओं्के्संबंि्में्पंहुच्मानकों्को्केन्रीय्सरकार्द्वारा्इन्जनयमों्की्अजिसूचना्की्

तारीख्से्छह्मास्की्अिजि्में्जिजनर्िवष्ट ह्दकया्िाएगा्। 

(2)्संबंजित्मंत्रालय्और्जिभाग्इस्जनयम्के्अिीन्जिजनर्िवष्ट ह्पहुचं्मानकों्को्संबंजित्डोमेन्जिजनयमों्या्अन्यथा्के्

माध्यम्से्लागू् करने् के्जलए्उत्त्रिायी्होंगे् ।् 

16.्पहुचं्मानकों्का्पनु्िवलोकन—कें रीय्सरकार्समय-समय्पर्संबंजित्मंत्रालयों्और्जिभागों्द्वारा्अजिसूजचत्

पहुचं्मानकों्का्निीनतम्िै्ाजनक्िानकारी्और्प्रौद्योजगकी्के्आिार्पर्पुन्िवलोकन्करेगी्।् 
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अध्य्ाय्7् 

दिवय्ागंता्प्रमाणपत्र 

17.् दिवय्ागंता् प्रमाण-पत्र् के् जलए् आििेन—(1)् जिजनर्िवष्ट्् दिवय्ांगताग्रस्त्् कोई् वय्जक्त्् प्ररूप् 4् मे्ं दिवय्ांगता्

प्रमाणपत्र्के्जलए्आिेिन्कर्सकेगा्और्जनम्न्जलजखत्को्आिेिन्प्रस्त्ुत्कर्सकेगा— 

(क) उस्जिल,े्जिसमें्आिेिक्जनिास्करता्ह,ै्िैसा्दक्आिेिन्में्आिास्के्सबूत्के्रूप्मे्ं िणवन्दकया्गया्है,्

का्कोई्जचदकत्स्ा्प्राजिकारी्या्कोई्अन्य््अजिसूजचत्सक्षम्प्राजिकारी्;्या् 

(ख) दकसी् सरकारी् अस्प्ताल्में् संबंजित् जचदकत्स्ा् प्राजिकारी,् जिसमे्ं उसने् अपनी् दिवय्ांगता् के् संबंि् में् िह्

उपचार्करा्रहा्है् या्उसने्उपचार्कराया्है् :् 

परंतु्िहां्दिव्यांगिन्कोई्अल्प्वय््है् या्बौजद्धक्दिवय्ांगता्से्ग्रस्त््है् या्दकसी्ेसी्दिवय्ांगता्से्ग्रस्त््है्

िो्उसे् स्ि्यं् ेसा्आिेिन्करने् में्अनदफट्या्असमथव्बनाती्है् तो् उसके् जनजमत्त््आिेिन्उसके् जिजिक्

अजभभािक्या्इस्अजिजनयम्के्अिीन्रजिस्रीकृत्ेसे्संगठन्द्वारा्दकया्िा्सकेगा,्जिसकी्िेखभाल्के्

अिीन्अल्पिय्है् ्।्।् 

(2)्आिेिन्के्साथ्जनम्न्जलजखत्संल्‍न््होंग—े 

(क) जनिास्का्सबूत्;् 

(ख) िो्निीनतम्पासपोटव्आकार्के्फोटो्;्और् 

(ग) आिार्नंबर्या्आिार्नामांकन्नंबर,्यदि्कोई्हो्।् 

रटप्प्ण्:्आिेिक्से्जनिास्का्कोई्अन्य््सबूत्अपेजक्षत्नह ्होगा,्जिसके्पास्आिार्या्आिार्नामांकन्संख्य्ा्है् ।् 

18.्दिवय्ागंता्प्रमाणपत्र्का्िारी्दकया्िाना—(1)्जनयम्17्के्अिीन्आनलाइन्आिेिन्की्प्राजप्त््पर्जचदकत्स्ा्

प्राजिकारी्आिेिक्द्वारा्यथा्प्रस्त्ुत्सूचना्का्सत्य्ापन्करेगा्और्कें रीय्सरकार्द्वारा्िारी्सुसंगत्मागविशवक्जसद्धांतों्के्

जनबंिनों्मे्ं दिवय्ांगता्का्पता्लगाएगा्तथा्स्ि्यं् का्यह्समािान्हो्िाने् पर् दक्आिेिक् दिव्यांगिन्ह,ै्यथाजस्थजत,्

प्ररूप्5,्प्ररूप्6्और्प्ररूप्7्मे्ं उसके्पक्ष्मे्ं दिवय्ांगता्प्रमाणपत्र्िारी्करेगा्। 

(2)्जचदकत्स्ा्प्राजिकारी्द्वारा्आिेिन्की्प्राजप्त््की्तारीख्से्एक्मास्के्भीतर्दिवय्ांगता्प्रमाणपत्र्िारी्दकया्िाएगा्।् 

(3)्सम्य्क््िांच्के्पश्च्ात््जचदकत्स्ा्प्राजिकारी— 

(i) उन् मामलों् में् स्थ्ायी् दिवय्ांगता् प्रमाणपत्र् िारी् करेगा,् िहां् दिवय्ांगता् की् जडग्री् मे्ं समय् के् साथ्

पररितवन्की्कोई्संभािना्नह ्है् ;्या् 

(ii) उन्मामलों्में,्िहां्समय्के्साथ् दिवय्ांगता् के् स्त्र्मे्ं पररितवन्की् संभािना्ह,ै्अस्थ्ायी् दिवय्ांगता्

प्रमाणपत्र्िगेा्और्प्रमाणपत्र्की्जिजिमान्य्ता्की्अिजि्को्उपि्शवत्करेगा्।् 

(4)्यदि्दकसी्आिेिक्को्दिवय्ांगता्प्रमाणपत्र्िारी्करने् के्जलए्पात्र्नह ्पाया्िाता्है् तो्जचदकत्स्ा्प्राजिकारी्जलजखत्

में्कारणों्से्उसे्प्ररूप्8्में्आिेिन्की्प्राजप्त््की्तारीख्से्एक्मास्की्अिजि्के्भीतर्सूजचत्करेगा्।् 

(5)्रा्‍य्सरकार्और्संघ्रा्‍यक्षेत्र्प्रशासन्यह्सुजिजित्करेंगे् दक्दकसी्आनलाइन्प्लटेफामव्पर् दिवय्ांगता्प्रमाण्पत्र्

उस्तारीख्से्मंिूर्दकया्िाता्ह,ै्िो्केन्रीय्सरकार्द्वारा्अजिसूजचत्की्िाए्। 

19.्जनयम्18्के्अिीन्िारी्प्रमाण्पत्र्का्सािारणतया्सभी्प्रयोिनों्के्जलए्जिजिमान्य्होना्–्जनयम्18्के्

अिीन्िारी्कोई्प्रमाणपत्र् दकसी् वय्जक्त््को्सरकार्और्सरकार्द्वारा् जित्त्पोजषत्गैर-सरकारी् संगठनों्की् स्कीमों् के्

अिीन्अनु्ेय्प्रसुजििाओं,्ररयायतों्फायिों्हतेु्आिेिन्करने्में्समथव्करेगा्।् 
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20.् जनरजसत्अजिजनयम् के्अिीन्िारी् दिवय्ागंता् प्रमाणपत्र्की् जिजिमान्यता-् जन:शक्त्् वय्जि् (समान्अिसर,्

अजिकारों् का् संरक्षण्और् पणूव् भागीिारी)् अजिजनयम,् 1995् (1996् का् 1)् के् अिीन्िारी् दिवय्ांगता् प्रमाणपत्र् इस्

अजिजनयम्के्प्रारंभ्के्पिात्उसमें्जिजनर्िवष्ट््अिजि्तक्जिजिमान्य्बना्रहगेा्। 

अध्य्ाय्8् 

दिवय्ागंता्कें रीय्सलाहकार्बोडव 

21.्सलाहकार्बोडव् के्सिस्य्ों्के्भत्त्—े(1)्दिल्ल्ी्मे्ं कें रीय्सलाहकार्बोडव् के्गरै-शासकीय्सिस्य्ों्को्बैठक्के्

िास्त्जिक्दिन्के्जलए्िो्हिार्रुपए्प्रजतदिन्के्भत्त्े्का्संिाय्दकया्िाएगा्।् 

(2)्कें िीय्सलाहकार्बोडव्के्गैर-शासकीय्सिस्य्ों्को,्िो्दिल्ल्ी्में्जनिास्नह ्कर्रहे् हं,्को्िास्त्जिक्बैठक्के्प्रत्य्ेक्

दिन्के्जलए्िैजनक्भत्त्ा्और्यात्रा्भत्त्ा्का्उस्िर्से्संिाय्दकया्िाएगा,्िो्कें रीय्सरकार्के्समूह्“क”्अजिकारी्को्

अनु्ेय्है् :् 

परंतु् संसि्् सिस्य््की्िशा्में,्िो्कें रीय्सलाहकार्बोडव्का्सिस्य््ह,ै्को्उसे्संसि्् सिस्य््के्रूप्मे्ं अनु्ेय्िर्पर्यात्रा्

भत्त्े्और्िैजनक्भत्त्े् का्तब्संिाय्दकया्िाएगा्िब्संसि्् सत्र्में्नह ्हो्और्सिस्य््द्वारा्प्रमाणपत्र्प्रस्त्ुत्दकया्िाए्दक्

उसने्दकसी्अन्य््सरकारी््ोत्से्उसी्यात्रा्और्ठहराि्के्जलए्कोई्ेसा्भत्त्ा्आहररत्नह ्दकया्है् ।् 

(3)्कें रीय्सलाहकार्बोडव् के्शासकीय्सिस्य्ों्को्िैजनक्भत्त्े्और्यात्रा्भत्त्े् का्संिाय्संबंजित्सरकार,्जिसके्अिीन्िह्

कायव्कर्रहा्ह,ै्के्सुसंगत्जनयमों्के्अिीन्इस्जनजमत्त््एक्प्रमाणपत्र्प्रस्त्तु्करने्पर्दक्उसने्दकसी्अन्य््सरकारी््ोत्

से्उसी्यात्रा्और्ठहराि्के्जलए्कोई्ेसा्भत्त्ा्आहररत्नह ्दकया्ह,ै्दकया्््िाएगा्।् 

22.्बठैक्की्सचूना—(1)्दिवय्ांगता्कें रीय्सलाहकार्बोडव् की्बैठक्सािारणतया्दिल्ल्ी्में्और्ेसी्तारीख्को,्

िो्अध्य्क्ष्द्वारा्जनयत्की्िाए,्आयोजित्की्िाएगी्:् 

परंतु् यह्दक्प्रत्य्ेक्छह्मास्मे्ं कम्से्कम्एक्बैठक्होगी्।् 

(2)्अध्य्क्ष,्कें रीय्सलाहकार्बोडव्के्कम्से् कम्िस्सिस्य्ों्के्जलजखत्अनरुोि्पर्बोडव् की्जिशेष्बैठक्आयोजित्करेगा्।् 

(3)्सिस्य्-सजचि्सािारण्बैठक्की्15्स्प्ष्ट््दिनों्की्और्जिशेष्बैठक्की्6्स्प्ष्ट््दिनों्की्उसमे्ं ेसी्बैठक्के्समय्

और्स्थ्ान्की्सूचना्िेते्हुए्और्उनमें्दकए्िाने् िाले् संवय्िहार्की्सूचना्िगेा्।् 

(4)्सिस्य्-सजचि्ेसी्सूचना्सिस्य्ों्को् संिाहक्द्वारा्या्उनके्पते्पर्रजिस्ट्र्डाक्द्वारा्या्ेसी्अन्य््रीजत्से,्िो्

अध्य्क्ष्मामले् की्पररजस्थ्जतयों्में्उजचत्समझे,्सूचना्िगेा्।् 

(5)्कोई्भी्सिस्य््बैठक्मे्ं जिचारण्के्जलए्दकसी्जिषय्को,्जिसकी्सिस्य्-सजचि्द्वारा्िस्स्प्ष्ट््दिन्की्सूचना्नह ्िी्

गई्ह,ै्को्लाने् का्तब्तक्हकिार्नह ्होगा्िब्तक्दक्अध्य्क्ष्ेसा्करने् के्जलए्उसे्अनु् ात्न्करे्।् 

(6)्कें रीय्सलाहकार्बोडव् दिन-प्रजतदिन्या्दकसी्जिजशष्ट््दिन्के्जलए्अपनी्बैठक्को्स्थ्जगत्कर्सकेगा्।् 

(7)्िब्कें रीय्सलाहकार्बोडव् की्बैठक्को्दकसी्दिन्के्जलए्स्थ्जगत्दकया्िाता्है् तो्सिस्य्-सजचि्ेसी्स्थ्जगत्बैठक्के्

समय,्िहां्बैठक्स्थ्जगत्की्गई्थी,्यदि्आयोजित्की्गई्हो्दक्संिाहक्द्वारा्सूचना्िेगा्और्स्थ्जगत्बैठक्की्अन्य््

सिस्य्ों्को्सूचना्िेना्आिश्य्क्नह ्होगा्।् 

(8)्िब्कें रीय्सलाहकार्बोडव् की्दकसी्दिन्के्जलए्बैठक्स्थ्जगत्नह ्की्िाती्है् िंकंतु्उस्दिन्के्जलए,्जिसको्बैठक्

आयोजित्की्िानी्ह,ै्से्दकसी्अन्य््दिन्के्जलए्स्थ्जगत्की्िाती्है् तो्ेसी्बैठक्की्सूचना्सभी्सिस्य्ों्को्उपजनयम्

(4)्मे्ं यथाउपबंजित्रीजत्में्िी्िाएगी्।् 

23.्पीठासीन्अजिकारी—अध्य्क्ष्कें रीय्सलाहकार्बोडव्की्प्रत्य्ेक्बैठक्की्अध्य्क्षता्करेगा्और्उसकी्उपजस्थ्जत्

में्उपाध्य्क्ष्अध्य्क्षता्करेगा्िंकंतु्िब्अध्य्क्ष्और्उपाध्य्क्ष,्िोनों्दकसी्बैठक्में्अनुपजस्थ्त्हों्तो्उपजस्थ्त्सिस्य््दकसी्

एक्सिस्य््को्बैठक्की्अध्य्क्षता्करने् के्जलए्चुने् ।् 
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24.्गणपू् तव—(1)्कें रीय्सलाहकार्बोडव्के्कुल्सिस्य्ों्का्एक-जतहाई्दकसी्बैठक्के्जलए्गणपू्तव्होंगे्।् 

(2)्दकसी्बैठक्के्जलए्जनयत्समय्या्दकसी्बैठक्के्प्रक्रम्के्िौरान्कुल्सिस्य्ों्का्एक-जतहाई्सिस्य्ों्से्कम्उपजस्थ्त्

हं् तो्अध्य्क्ष्बैठक्को्ेसे्समय्के्जलए्आगामी्या्दकसी्भािी्तारीख्के्जलए्िैसा्दक्िह्जनयत्करे,्स्थ्जगत्कर्सकेगा्।् 

(3)्स्थ्जगत्बैठक्के्जलए्कोई्गणपू्तव् आिश्य्क्नह ्होगी्।् 

(4)्कोई्जिषय,्िो्यथाजस्थ्जत,्दकसी्सािारण्या्जिशेष्बैठक्का्एंिेडा्नह ्ह,ै्पर्स्थ्जगत्बैठक्में्चचाव्नह ्की्िाएगी्।् 

25.्कायविृत्त्—(1)्सिस्य्-सजचि्उन्सिस्य्ों् के्नामों्को्अंत्िवष्ट््करने्िाला्अजभलेख्रखेगा,् जिन्ह्ोंने् बैठक्मे्ं

भाग्जलया्था्तथा्बैठक्की्कायविाजहयों्की्पुजस्त्का्उस्प्रयोिन्के्जलए्रखी्िाएगी्।् 

(2)्पूिव्बैठक्के्कायविृत्त््को्प्रत्य्ेक्पश्च्ातिती्बैठक्के्प्रारंभ्में्पा ा्िाएगा्और्ेसी्बैठक्के्अध्य्क्ष्अजिकारी्द्वारा्

उसकी्पुजष्ट््की्िाएगी्और्हस्त्ाक्षर्दकए््िाएगंे्।् 

(3)्कायविाजहयां्दकसी्सिस्य््द्वारा्जनरीक्षण्के्जलए्कायावलय्समय्के्िौरान्सिस्य्-सजचि्के्कायावलय्मे्ं उपलब्ि््होंगी्।् 

26.्बठैकों्मे्ं सवंय्िहार्दकया्िाने् िाला्कारबार—जसिाय्अध्य्क्ष्की्अनु् ा्के्दकसी्कारबार्को्दकसी्एिेंडा्मे्ं

ििव्नह ्दकया्िाएगा्या्जिसकी्सूचना्जनयम्22्के्उपजनयम्(5)्के्अिीन्सिस्य््द्वारा्नह ्िी्गई्ह,ै्का्दकसी्बैठक्में्

संवय्िहार्नह ्होगा्।् 

27.्कें रीय्सलाहकार्बोडव्की्बठैक्के्जलए्एिेंडा—(1)्दकसी्बैठक्मे्ं कारबार्का्संवय्िहार्उसी्क्रम्मे्ं दकया्

िाएगा,्जिसमें्िह्एिेंडा्मे्ं ििव्ह,ै्जसिाय्िब्अन्य्था्दकसी्बैठक्में्अध्य्क्ष्की्अनु्ा्के्संकल्प््न्दकया्गया्हो्।् 

(2)्या्तो्बैठक्के्प्रारंभ्में्या्बैठक्मे्ं दकसी्प्रस्त्ाि्पर्चचाव्के्समापन्पर्अध्य्क्ष्या्सिस्य््एिेंडा्मे्ं यथा्ििव् कारबार्

के्क्रम्में्पररितवन्का्सुझाि्िे्सकेगा्और्यदि्अध्य्क्ष्सहमत्होता्है् तो्ेसा्पररितवन्दकया्िाएगा्।् 

28.्बहुमत्द्वारा्जिजनश्च्य—सजमजत्की्बैठक्में्जिचार्दकए्गए्सभी्प्रश्न्ों्का्जिजनश्च्य्उपजस्थ्त्सिस्य्ों्के्और्

मत्िेने्िाले्सिस्य्ों्के्बहुमत्के्मत्से्दकया्िाएगा्और्मतों्के्समान्होने्की्िशा्में,्यथाजस्थ्जत,्अध्य्क्ष्या्अध्य्क्ष्

की्अनपुजस्थ्जत्मे्ं उपाध्य्क्ष्या्िोनों्की्अनुपजस्थ्जत्मे्ं बैठक्की्अध्य्क्षता्करने् िाले् सिस्य््का्जद्वतीय्या्जनणावयक्मत्

होगा्।् 

29.् दकसी् कायविाही् का् ररजक्त्् या् दकसी् अन्य्् त्ररुट् से् अजिजिमान्य्् न् होना--कें रीय् सलाहकार् बोडव् की् कोई्

कायविाही्बोडव्के्गठन्में्दकसी्ररजक्त््या्दकसी्अन्य््तु्ररट्के्जिद्यमान्होने्के्कारण्से्अजिजिमान्य््नह ्होगी््।् 

अध्य्ाय्9् 

दिवय्ागं्वय्जक्त्यों्के्जलए्मखु्य््आयकु्त््और्आयकु्त् 

30.्मखु्य््आयकु्त््के्रूप्मे्ं जनयजुक्त््के्जलए्अहवता—(1)्मुख्य््आयुक्त््के्रूप्मे्ं जनयुजक्त््के्जलए्कोई्वय्जक्त््तब्तक्पात्र्

नह ्होगा्िब्तक,--् 

(क)्िह्दकसी्मान्य्ताप्राप्त््जिश्ि्जिद्यालय्से्स्न्ातक्न्हो्:् 

परंतु् उन्वय्जक्त्यों्को्अजिमानत:्िी्िाएगी्जिनके्पास्सामाजिक्कायव्या्जिजि्या्प्रबंि्या्मानि्अजिकार्

या्पुनिावस्या्दिवय्ांगिनों्की्जशक्षा्मे्ं मान्य्ताप्राप्त््जडग्री्या्जडप्ल्ोमा्है् ; 

(ख)्जिनके्पास्कें रीय्सरकार्या्रा्‍य््सरकार्या्पजब्ल्क्सेक्ट्र्उपक्रम्या्अिव-सरकारी्या्स्ि्ायत्त््जनकायों्मे्ं

दिवय्ांगता्से्संबंजित्मामलों्या्सामाजिक्क्षेत्र्में्समूह् “क”्स्त्र्के्पि्का्या्दकसी्रजिस्र्ीकृत्राष्र्ीय्और्

अंतरावष्र्ीय्स्िै्ज‍छ्क्संगठन्मे्ं ्‍येष्ठ्स्तर्के्कृत्यकारी्के्रूप्में्दिवय्ांगता्या्सामाजिक्जिकास्के्क्षेत्र्में्कम्से्

कम्25्िषव्का्अनुभि्है् :् 

परंतु् 25् िषव् के् कुल् अनुभि् में् से् उसके् पास् कम् से् कम् तीन् िषव् का् अनुभि् दिव्यांगिनों् के् पनुिावस् या्

सशजक्त्करण्के्क्षेत्र्मे्ं होना्चाजहए्;्और् 
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(ग)्िह्भती्के्िषव् की्1्िनिरी्को्60्िषव् का्होना्चाजहए्;् 

रटप्प्ण् :् यदि् िह्कें रीय्सरकार्या् रा्‍य्् सरकार्की् सेिा्में् है् तो् िह् पि् पर् जनयुजक्त्् से् पूिव् ेसी् सेिा् से्

सेिाजनिृजत्त््लगेा्।् 

31.्आयकु्त््के्रूप्मे्ं जनयजुक्त््के्जलए्अहवता—(1)्आयुक्त््के्रूप्मे्ं जनयुजक्त््के्जलए्कोई्वय्जक्त््तब्तक्पात्र्नह ्होगा्

िब्तक,--् 

(क)्िह्दकसी्मान्य्ताप्राप्त््जिश्ि्जिद्यालय्से्स्न्ातक्न्हो्:् 

परंतु् उन्वय्जक्त्यों्को्अजिमानत:्िी्िाएगी्जिनके्पास्सामाजिक्कायव्या्जिजि्या्प्रबंि्या्मानि्अजिकार्

या्पुनिावस्या्दिवय्ांगिनों्की्जशक्षा्मे्ं मान्य्ताप्राप्त््जडग्री्या्जडप्ल्ोमा्है् ; 

(ख)्जिनके्पास्कें रीय्सरकार्या्रा्‍य््सरकार्या्पजब्ल्क्सेक्ट्र्उपक्रम्या्अिव-सरकारी्या्स्ि्ायत्त््जनकायों्मे्ं

दिवय्ांगता्से्संबंजित्मामलों्या्सामाजिक्क्षेत्र्में्समूह् “क”्स्त्र्के्पि्का्या्दकसी्रजिस्र्ीकृत्राष्र्ीय्और्

अंतरावष्र्ीय्स्िै्ज‍छ्क्संगठन्मे्ं ्‍येष्ठ्स्तर्के्कृत्यकारी्के्रूप्में्दिवय्ांगता्या्सामाजिक्जिकास्के्क्षेत्र्में्कम्से्

कम्20्िषव्का्अनुभि्है् :्और् 

(ग)्िह्भती्के्िषव् की्1्िनिरी्को्56्िषव् का्होना्चाजहए्;् 

32.्मखु्य््आयकु्त््और्आयकु्त््की्जनयजुक्त््की्जिजि—(1)्कें रीय्सरकार्मुख्य््आयुक्त््के्पि्की्ररजक्त््होने् से्छह्

मास्पूिव्कम्से्कम्िो्राष्र्ीय्स्त्र्के्अंग्रेिी्और्लहिंी्के्िैजनक्समाचार-पत्रों्में्पि्के्जलए्पात्र्अभ्य््थवयों,्िो्जनयम्

30्और्31्में्जिजहत्अहवताओं्को्पूरा्करते् ह,ै्से्आिेिन्आमंजत्रत्करने् के्जलए्जि्ापन्िगेी्।् 

(2)् छानबीन-सह-चयन् सजमजत् का् गठन् मुख्य्् आयुक्त्् और् आयुक्त्् के् पि् पर् तीन् उपयुक्त्् अभ्य््थवयों् के् पनैल् की्

जसफाररश्के्जलए्दकया्िाएगा्।् 

(3)्छानबीन-सह-चयन्सजमजत्का्गठन्का्मवक्और्प्रजशक्षण्जिभाग्द्वारा्समय-समय्पर्िारी्अनुिशेों्के्अनुसार्दकया्

िाएगा्।् 

(4)्सजमजत्द्वारा्जसफाररश्दकए्गए्पैनल्मे्ं उन्वय्जक्त्यों्में्से्जिन्ह्ोंने् उपजनयम्(1)्में्ि्णवत्जि्ापन्के्प्रत्य्ुत्त्र्मे्ं

आिेिन्दकया्हो्तथा्अन्य््पात्र्वय्जक्त्,्जिन्ह्े्ं सजमजत्समुजचत्समझे,्वय्जक्त््हो्सकते् हं् ।् 

(5)्कें रीय्सरकार्छानबीन-सह-चयन्सजमजत्द्वारा् जसफाररश्दकए्गए्दकसी्एक्अभ्य्थी्को्मुख्य््आयुक्त््या्आयकु्त््

जनयुक्त््करेगी्।् 

33.्मखु्य््आयकु्त््और्आयकु्त््की्पिािजि—(1)्मुख्य््आयुक्त््की्पिािजि,्उस्तारीख्से्जिसको्िह्पि्िारण्

करता्है् से्तीन्िषव्या्पंसठ्िषव्की्आयु् प्राप्त््करने् तक,्इनमें्से्िो्भी्पूिवत्त्र्हो,्होगी्।् 

(2)्आयुक्त््की्पिािजि्तीन्िषव्होगी्और्उसका्िो्िषव् की्और्अिजि्के्जलए्जिस्त्ार्दकया्िा्सकेगा्या्िब्तक्दक्

िह्साठ्िषव्की्आयु्प्राप्त््नह ्कर्लेता्ह,ै्इनमें्से्िो्भी्पिूवत्त्र्हो्।् 

(3)्कोई्व्यजि्मखु्य्आयुि्या्आयुि्के्रूप्मे्ं अजिकतम्िो्कायवकाल्के्जलए्इस्शतव्के्अिीन्रहते् हुए्दक्उसने्क्रमश:्

पंसठ्िषव्या्साठ्िषव्की्आयु्प्राप्त््नह ्की्ह,ै्सेिा्कर्सकेगा । 

34.्मखु्य्आयिु्और्आयिु्के्ितेन्और्भत्त.े--(1)्मुख्य्आयुि्ेसे् िेतन्और्भत्तों्के् जलए्हकिार्होगा,्िो्

भारत्सरकार्के्सजचि्को्अनु्ेय्हं् ।् 

(2)्आयिु्ेसे्िेतन्और्भत्तों्के्जलए्हकिार्होगा,्िो्भारत्सरकार्के्अपर्सजचि्को्अनु्ेय्ह।ं 

(3)्िहां्मुख्य्आयुि्या्आयुि्कोई् सेिाजनिृत्त्सरकारी् सेिक्या्सरकार्द्वारा् जित्त्पोजषत् दकसी् संस्था्या् स्िायत्

जनकाय्का्सेिाजनिृत्त्कमवचारी्है् और्िो्ेसी्पूिव् सेिा्की्बाबत्पेंशन्प्राप्त्कर्रहा्है् िहां्उसे्इन्जनयमों्के्अिीन्

अनु्ेय्िेतन्में्से्पेंशन्की्रकम्को्घटा्दिया्िाएगा,्और्यदि्उसने्पेंशन्के्दकसी्भाग्के्बिले्उसका्सारांजशत्मलू्य्

प्राप्त्दकया्ह,ै्िहां्पेंशन्के्ेसे्सारांजशत्भाग्की्रकम्को्भी्िेतन्मे्ं से्घटा्दिया्िाएगा्। 
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35.्मखु्य्आयिु्और्आयिु्की्सिेा्के्अन्य्जनबिंन्और्शतें.-्(1)्मखु्य्आयुि्और्आयुि्ेसी्छुट्टी्के्जलए्

हकिार्होंग,े्िो्दकसी्सरकारी्सेिक्को्केन्रीय्जसजिल्सेिा्(छुट्टी)्जनयम,्1972्के्अिीन्अनु्ेय्हं् । 

(2)्मखु्य्आयुि्और्आयिु्ेसी् छुट्टी्यात्रा् ररयायत् के् जलए्हकिार्होंगे,्िो् दकसी्समूह् “क”्अजिकारी्को् केन्रीय्

जसजिल्सेिा्(छुट्टी्यात्रा्ररयायत)्जनयम,्1988्के्अिीन्अनु्ेय्हं् । 

(3)्मुख्य्आयिु्और्आयुि्ेसे्जचदकत्सीय्फायिों्के्जलए्हकिार्होंग,े्िो्दकसी्समूह्“क”्अजिकारी्को्केन्रीय्सरकार्

स्िास््य्स्कीम्के्अिीन्अनु् ये्ह।ं 

36.्त्यागपत्र्और्हटाया्िाना.-्(1)्मखु्य्आयुि्और्आयिु,्अपने् हस्ताक्षर्के्अिीन्केन्रीय्सरकार्को्संबोजित्

एक्जलजखत्सूचना्िेकर्अपने्पि्से्त्यागपत्र्िे्सकेंगे्। 

(2)्केन्रीय्सरकार्दकसी्व्यजि्को्मुख्य्आयुि्और्आयुि्उसके्पि्से्हटा्सकेगी,्यदि्िह— 

(क)्अनुन्मोजचत्दििाजलया्हो्िाता्ह;ै् 

(ख)् अपने् कायवकाल् के् िौरान् दकसी् संिाययुि् जनयोिन् में् लगता् है् या् उसके् कायावलय् के् कतवव्यों् से् परे् कोई्

दक्रयाकलाप्करता्है् ; 

(ग)् दकसी्ेसे्अपराि्को् जलए्िोषजसद्ध्ठहराया्िाता्है् या्कारािास् से्िंडादिष्ट ह् दकया्िाता्ह,ै् जिसमें् केन्रीय्

सरकार्की्राय्में्नैजतक्अिमता्अंतिवजलत्ह;ै 

(घ)्केन्रीय्सरकार्की्राय्में,्मजस्तष्क्या्शरीर्के्अंग-शैजथल्य्के्कारण्या्अजिजनयम््में्यथाअजिकजथत्उसके्

कृत्यों्के्जनष्पािन्मे्ं गंभीर्व्यजतक्रम्के्कारण्पि्पर्बने् रहने्के्जलए्उपयिु्नह ्है; 

(ङ)्केन्रीय्सरकार्से्अनपुजस्थजत्की्अनुमजत्अजभप्राप्त्दकए्जबना्पन्रह्दिन्या्अजिक्की्अनुक्रजमक्अिजि्के्जलए्

कायव्से्अनुपजस्थत्रहता्है् ;्या 

(च)्केन्रीय्सरकार्की्राय्में,्मुख्य्आयिु्और्आयुि्के्पि्का्इस्प्रकार्िरुुपयोग्करता्है् दक्उसका्पि्पर्बने्

रहना्दिव्यांग्व्यजियों्के्जहत्के्जलए्हाजनकारक्ह:ै 

परंतु् दकसी्व्यजि्को्इस्जनयम्के्अिीन,् केन्रीय्सरकार्के्समूह् “क”् के्कमवचाररयों्को्हटाए्िाने् के् जलए्लागू्

प्रदक्रया्का्यथािश्यक्पररितवनों्सजहत्अनुसरण्दकए्बगरै्नही्हटाया्िाएगा्। 

(3)्केन्रीय्सरकार्दकसी्ेसे्मुख्य्आयुि्या्आयिु्को,्जिसके्जिरुद्ध्उपजनयम्(2)्के्अनुसार्उसे्हटाए्िाने् के्

जलए््प्रदक्रयाएं्प्रारंभ्की्गई्हं् और्ेसी्प्रदक्रयाएं्जनष्कषव् हतेु् लंजबत्ह,ं्जनलंजबत्कर्सकेगी्। 

37.्अिजशष्ट ह्उपबिं.-्दकसी्मखु्य्आयुि्और्आयुि्की्दकन्ह ्ेसी्सेिा्शतों्की्बाबत,्जिसके्जलए्इन्जनयमों्में्

कोई्अजभव्यि्उपबंि्नही्दकया्गया्ह,ै्अििारण,्यथाजस्थजत,्भारत्सरकार्के्सजचि्या्अपर्सजचि्को्सत्समय्लागू्

जनयमों्और्आिेशों्द्वारा्दकया्िाएगा्।् 

38.्मखु्य्आयिु्और्आयिु्द्वारा्अनसुररत्की्िाने् िाली्प्रदक्रया.-्(1)्वय्जथत्वय्जक्त््जनम्नजलजखत्जिजशजष्ट हयों्को्

अंत्िवष्ट ह्करने्िाला्कोई्पररिाि्िैयजिक्रूप्से्या्अपने् दकसी्अजभकताव्के्माध्यम्से्मुख्य्आयिु्या्आयुि्के्समक्ष्

प्रस्तुत्कर्सकेगा्या्उसे्मखु्य्आयुि्या्आयिु्को्संबोजित्करते्हुए्रजिस्रीकृत्डाक्या्ई-मेल्द्वारा्भेिेगा,्अथावत:्— 

(क)्वय्जथत्वय्जक्त््का्नाम,्िणवन्और्पता्; 

(ख)्यथाजस्थजत,्जिरोिी्पक्षकार्या्पक्षकारों्का्नाम,्िणवन्और्पता,्िहां्तक्उन्हे् अजभजनजित्दकया्िा्सकेगा्; 

(ग)्पररिाि्से्संबंजित्त्य्और्िह्कब्और्कहां्उिभूत्हुआ्; 

(घ)्पररिाि्मे्ं अतं्िवष्ट ह्अजभकथनों्के्समथवन्में्िस्तािेि; 

(ङ)्िह्अनतुोष,्जिसके्जलए्वय्जथत्वय्जक्त््िािा्करता्है् । 
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(2)्मुख्य्आयिु्या्आयुि्दकसी्पररिाि्की्प्राजप्त्पर,्पररिाि्में्उजल्लजखत्जिरोिी्पक्षकार्या्पक्षकारों्को्यह्जनिशे्

िेते्हुए्पररिाि्की्एक्प्रजत्जनर्िवष्ट ह्करेगा्दक्िे्तीस्दिन्अथिा्मुख्य्आयुि्या्आयुि्द्वारा्मंिूर्की्िाने्िाली्पन्रह्

से्अनजिक्की्जिस्ताररत्अिजि्के्भीतर्मामले्का्अपना्पहलू्प्रस्तुत््करे्। 

(3)्सुनिाई्की्तारीख्या्ेसी्अन्य्तारीख्को,्जिसको्सुनिाई्आस्थजगत्की्िा्सकती्ह,ै्पक्षकार्या्उनके्अजभकताव्

मुख्य्आयिु्या्आयिु्के्समक्ष्उपसंिात्  होंगे्। 

(4)्िहां्पररिािी्या्उसका्अजभकताव्ेसी्तारीखों्को्मुख्य्आयुि्या्आयिु्के्समक्ष्उपसंिात्होने् मे्ं असफल्रहता्ह,ै्

िहां्मुख्य्आयुि्या्आयिु्व्यजतक्रम्पर्पररिाि्को्खाररि्कर्सकेगा्या्गणुागणु् के्आिार्पर्उसका्जिजनिय्कर्

सकेगा्। 

(5)्िहां् जिरोिी्पक्षकार्या्उसका्अजभकताव् सुनिाई्की्तारीख्को्मुख्य्आयुि्या्आयुि्के्समक्ष्उपसंिात्होने्मे्ं

असफल्रहता्ह,ै्िहां्मुख्य्आयुि्या्आयिु्अजिजनयम्की्िारा्77्के्अिीन्ेसी्आिश्यक्कारविाई्कर्सकेगा,्जिसे्

िह्जिरोिी्पक्षकार्को्समन्करने्और्उसे्हाजिर्करना्के्जलए्आिश्यक्समझता्है् । 

(6)्मखु्य्आयुि्या्आयुि,्यदि्आिश्यक्हो्तो्पररिाि्को्एकपक्षीय्रूप्से्जनपटा्सकेगा्। 

(7)्मखु्य्आयुि्या्आयुि्ेसे्जनबंिनों्पर,्जिन्हे्ं िह्उजचत्समझे्और्कायविाजहयों्के्दकसी्भी्प्रक्रम्पर्पररिाि्की्

सुनिाई्को्आस्थजगत्कर्सकेगा्। 

(8)्मुख्य्आयिु्या्आयुि्यथाशक्य्रूप्से,्जिरोिी्पक्षकार्द्वारा्सूचना्की्प्राजप्त्की्तारीख्से्तीन्मास्की्अिजि्के्

भीतर्पररिाि्का्जिजनिय्करेगा्। 

39.्मखु्य्आयिु्की्सहायता्के्जलए्सलाहकार्सजमजत.-्(1)्केन्रीय्सरकार्जनम्नजलजखत्सिस्यों्से्जमलकर्बनने्

िाली्एक्सलाहकार्सजमजत्जनयुि्करेगी,्अथावत्:- 

(क)्अजिजनयम्की्अनुसूची्में्उजल्लजखत्जिजनर्िवष्ट ह्दिवय्ांगताओं्के्पांच्समूहों्में्से्प्रत्येक्का्प्रजतजनजित्ि्करने्के्

जलए्पांच्जिशेष्,्जिनमें्से्िो्मजहलाएं   ्होंगी्; 

(ख)्अिरोि्मुक्त््िातािरण्के्क्षेत्र्में्जनम्न्ानुसार्नामजनर्िवष्ट््दकए्िाने्िाले् तीन्जिशषे््:--् 

(i) भौजतक्िातािरण में्एक्जिशेष््;् 

(ii) पररिहन्प्रणाजलयों्से्एक्जिशेष््;्और् 

(iii) सूचना्और्संचार्प्रौद्योजगकी्या्अन्य्सेिाएं्या्िनता्को्उपलब्ि्कराई्िाने् िाली्प्रसुजििाओं्के्क्षेत्र्मे्ं

से्एक्जिशेष््; 

(ग)्दिव्यांगिनों्के्जनयोिन्के्क्षेत्र्मे्ं एक्जिशेष्; 

(घ)्एक्जिजिक्जिशेष्;्और 

(ङ)्दिव्यांगिनों्के्जलए्मुख्य्आयुि्द्वारा्जसफाररश्दकए्गए्अनुसार्एक्जिशेष््। 

(2)्मखु्य्आयुि्आिश्यकता्के्अनुसार्जिषय-िस्तु्या्डोमने्जिशेष््को्आमंजत्रत्कर्सकेगा,्िो्उसकी्बैठक्या्सुनिाई्

में्और्ररपोटव्तैयार्करने् में्सहायता्करेगा्। 

(3)्सलाहकार्सजमजत्के्सिस्य्ों्की्पिािजि्तीन्िषव्होगी्और्सिस्य््पुन:्नामजनिेशन्के्पात्र्नह ्होंगे्।् 

(4)्दिल्ल्ी्मे्ं सलाहकार्सजमजत्के्गैर-शासकीय्सिस्य्ों्को्िास्त्जिक्बैठक्के्प्रत्य्ेक्दिन्के्जलए्िो्हिार्रुपए्प्रजतदिन्

के्भत्त्े्का्संिाय्दकया्िाएगा्।् 

(5)्सलाहकार्सजमजत्के्गैर-शासकीय्सिस्य्,्िो्दिल्ल्ी्मे्ं जनिास्नह ्करते् ह,ं्को्िास्त्जिक्बैठक्के्प्रत्य्ेक्दिन्के्जलए्

िैजनक्भत्त्े्और्यात्रा्भत्त्े्का्उस्िर्पर्संिाय्दकया्िाएगा,्िो्कें रीय्सरकार्के्समूह्‘क’्अजिकारी्को्अनु् ेय्है् । 

40.्िा्षवक् ररपोटव्का्प्रस्ततु् दकया्िाना.-् (1)्मखु्य्आयिु,् जित्तीय्िषव् के्अतं् के्पिात््यथासंभि्शी्र ,् िंकंतु्

आगामी्िषव् के्तीस्जसतंबर्से्पूिव्एक्िा्षवक्ररपोटव्तैयार्करेगा्और्केन्रीय्सरकार्को्प्रस्तुत्करेगा्जिसमें्उि्जित्तीय्

िषव्के्िौरान्उसके्दक्रयाकलापों्का्पूणव् लेखा-िोखा्दिया्िाएगा्। 
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(2)्जिजशष्ट ह्रूप्से,्उपजनयम्(1)्मे्ं जनर्िवष्ट ह्िा्षवक्ररपोटव् में्जनम्नजलजखत्मामलों्मे्ं से्प्रत्यके्के्संबंि्मे्ं िानकारी्अंत्िवष्ट ह्

होगी,्अथावत:्- 

(क)्उसके्अजिकाररयों्और्कमवचाररिंृि्के्नाम्और्संगठनात्मक्गठन्और्ि्शवत्करने् िाला्एक्चाटव; 

(ख)्ेसे्कृत्य,्जिनके्जलए्मखु्य्आयिु्को्अजिजनयम्की्िारा्75्और्िारा्76्के्अिीन्सशि्दकया्गया्है् और्

इस्संबंि्में्उसके्कायवपालन्की्मुख्य्जिजशजष्ट हयां; 

(ग)्मुख्य्आयुि्द्वारा्की्गई््प्रमुख्जसफाररशें; 

(घ)््अजिजनयम्के्कायावन्ियन्की्दिशा्मे्ं की्गई्प्रगजत; 

(ङ)्अन्य्कोई् जिषय,् जिसे्मखु्य्आयुि्द्वारा्सजम्मजलत् दकया्िाना्समुजचत्समझा्िाए्या् जिसे् केन्रीय्सरकार्

द्वारा्समय-समय्पर्जिजनर्िवष्ट ह्दकया्््िाए्। 

अध्याय्10 

दिवय्ागंिन्राष्र्ीय्जनजि 

41.्राष्ट्रीय्जनजि्का्प्रबिं.-्(1)्राष्ट्रीय्जनजि्का्प्रबंि्करने्के्जलए्एक्शासी्जनकाय्होगा,्जिसमे्ं जनम्नजलजखत्

सिस्य्सजम्मजलत्होंगे,्अथावत:्- 

(क)्सजचि,्केन्रीय्सरकार्के्दिव्यांगिन्सशजिकरण्जिभाग-्अध्यक्ष; 

(ख)्अध्य्क्ष,्प्रमजस्तष्क्घात,्मानजसक्मंिता्और्बहुजनःशिता्वय्जक्त््कल्य्ाण्राष्र्ीय्न्य्ास्बोडव्-्सिस्य; 

(ग)्जित्तीय्सलाहकार,्केन्रीय्सरकार्का्सामाजिक्न्याय्और्सशजिकरण्मंत्रालय्-्सिस्य; 

(घ)्केन्रीय्सरकार्के्स्िास््य्और्पररिार्कल्यांण्मंत्रालय,्मानि्संसािन्जिकास्मतं्रालय्(जिद्यालय्जशक्षा्और्

साक्षरता् जिभाग्तथा्उच्चतर् जशक्षा् जिभाग),्श्रम्और् जनयोिन्मंत्रालय,् जित्तीय् सेिा् जिभाग्और्ग्रामीण् जिकास्

जिभाग्के्िो्प्रजतजनजि,्िो्संयुि-सजचि्से्पंजि्से्नीचे्का्न्हो,्िणावनुक्रम्के्अनुसार्चक्रानुक्रम्से्-्सिस्य; 

(ङ)्केन्रीय्सरकार्द्वारा्चक्रानुक्रम्से्नामजनर्िवष्ट ह्दकए्िाने् िाले्िो्व्यजि्िो्जभन्न-जभन्न्दकस्मों्की्जनशिताओं्का्

प्रजतजनजित्ि्करेंगे् -्सिस्य; 

(च)्केन्रीय्सरकार्के्दिव्यांगिन्सशजिकरण्जिभाग्का्संयुि-सजचि्–्संयोिक्और्मुख्य्कायवपालक्अजिकारी्। 

(2)्शासी्जनकाय्उतनी्बार्अपने्अजििेशन्करेगा,्जितने् िह्आिश्यक्समझे,्िंकंतु्प्रत्येक्जित्तीय्िषव्में्कम्से्कम्एक्

अजििेशन्दकया्िाएगा्। 

(3)्नामजनर्िवष्ट ह्सिस्य्तीन्िषव् से्अजिक्की्अिजि्के्जलए्पि्िारण्नह ्््करेंगे्। 

(4)्शासी्जनकाय्का्कोई्भी्सिस्य,्उस्अिजि्के्िौरान्जनजि्का्फायिाग्राही्नह ्होगा,्जिसके्िौरान्ेसा्सिस्य्पि्

िारण्करता्है् । 

(5)् ्नामजनर्िवष्ट ह्गैर-शासकीय्सिस्य्शासी् जनकाय्के्अजििेशनों्में्भाग्लेने् के् जलए्ेसे्यात्रा्भते्त्और्िेजनक्भते्त्के्

संिाय्के्जलए्पात्र्होंग,े्िो्केन्रीय्सरकार्के्समूह्“क”्के्कमवचाररयों्को्अनु्ेय्है् । 

(6)्दकसी्भी्व्यजि्को्उपजनयम्(1)्के्खंड्(ङ)्के्अिीन्शासी्जनकाय्के्सिस्य्के्रूप्में्नामजनर्िवष्ट ह्नह ्दकया्िाएगा,्

यदि्िह्– 

(क)्दकसी्ेसे्अपराि्को्जलए्िोषजसद्ध्ठहराया्िाता्है् या्गया्है् जिसमें्केन्रीय्सरकार्की्राय्मे्ं नैजतक्अिमता्

अंतिवजलत्ह;ै 

(ख)्दकसी्भी्समय्दििाजलए्के्रूप्में्अजिजनणीत्दकया्िाता्है् या्दकया्गया्है् । 
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42.्राष्ट्रीय् जनजि्का्उपयोग.—(1)्इस्अजिजनयम् के्प्रारंभ्की्तारीख्को् दिव्यांगिनों् के्सशजिकरण् के् जलए्

न्य्ास्जनजि्और्दिव्यांगिन्राष्ट्रीय्जनजि्के्अिीन्उपलब्ि्रकम,्जमलकर्राष्ट्रीय्जनजि्बनेंगी्। 

(2)्उपजनयम्(1)्में्जनर्िवष्ट ह्िोनों्जनजियों्के्अिीन्उपलब्ि्सभी्िन्राष्ट्रीय्जनजि्को्अतंररत्हो्िाएंगे्। 

(3)्जनजि्से्संबंजित्सभी्िनों्को्ेसे्बंकों्में्िमा्दकया्िाएगा्या्उनका्ेसी्रीजत्में्जिजनिान्दकया्िाएगा,्िैसादक्

शासी्जनकाय्द्वारा्केन्रीय्सरकार्के्सािारण्मागविशवक्जसद्धांतों्के्अिीन्रहते्हुए्जिजनिय्दकया्िाए्। 

(4)्जनजि्का्जिजनिान्ेसी्रीजत्में्दकया्िाएगा,्िो्शासकीय्जनकाय्द्वारा्जिजनश्च्य्दकया्िाए्।् 

(5)्जनजि्का्उपयोग्जनम्नजलजखत्प्रयोिनों्के्जलए्दकया्िाएगा,्अथावत््:— 

(क)्ेसे्क्षेत्रों्मे्ं जित्तीय्सहायता्प्रिान्करने,्िो् जिजनर्िवष्ट ह्रूप्से् केन्रीय्सरकार्की् दकसी्स्कीम्और्कायवक्रम्के्

अंतगवत्नह ्आते्हं् या्पयावप्त््रूप्से्कें रीय्सरकार्की्दकसी्स्क्ीम्या्कायवक्रम्के्अिीन्जित्त्पोजषत्नह ्है् ; 

(ख)्जनजि्के्प्रशासजनक्और्अन्य्व्यय,्जिन्हे्ं इस्अजिजनयम्द्वारा्या्उसके्अिीन््उपगत्दकया्िाना्अपेजक्षत्है ;्

और 

(ग)्ेसे्अन्य्प्रयोिनों्के्जलए,्िो्शासी्जनकाय्द्वारा्जिजनजित्दकए्िाएं् । 

(6)्व्यय्के्प्रत्येक्प्रस्ताि्को्शासी्जनकाय्के्समक्ष,्उसके्अनुमोिन्के्जलए्रखा्िाएगा्। 

(7)्शासी्जनकाय,्लेखापालों्सजहत्अनुसजचिीय्कमवचाररिंृि्की्जनयुजि्ेसे्जनबंिनों्और्शतों्के्साथ्कर्सकेगा्जिन्हें्

िह्आिश्यकता्आिाररत्अपके्षा्के्आिार्पर्जनजि्के्प्रबंि्और्उपयोग्की्िेखभाल्करने् के्जलए्उपयुि्समझे्। 

43.्बिट.—जनजि्का्मखु्य्कायवपालक्अजिकारी,्प्रत्येक्जित्त्िषव्के्जलए्जनजि्के्अिीन्व्यय्उपगत्करने् के्जलए्

बिट्तैयार्करेगा,्जिसमे्ं प्रत्येक्िषव्के्िनिरी्मास्में्जनजि्की्प्राक्कजलत्प्राजप्तयों्और्व्यय्को्ि्शवत्दकया्िाएगा्और्

उसे्शासी्जनकाय्के्समक्ष्जिचाराथव्रखा्िाएगा्। 

44.् िा्षवक् ररपोटव.—दिव्यांगिन्सशजिकरण् जिभाग्की्िा्षवक् ररपोटव् मे्ं राष्ट्रीय् जनजि् के् संबंजित्एक्अध्याय्

सजम्मजलत्होगा्।् 

 

प्ररूप-1 

(जनयोिा्द्वारा्जििरणी) 

[िेजखए्जनयम 13(1)] 

………………………………………………………………………………………………………्को्समाप्त््

छमाही्के्जलए्जिशेष्रोिगार्एक्स्चेंि्को्प्रस्त्ुत्की्िाने्िाली्छमाजसक्जििरणी् 

जनयोक्त्ा्का्नाम्और्पता्…………………………………………………… 

क्य्ा - मुख्य्ालय…………………………………………… 

   शाखा्कायावलय्है् …………………………………… 

कारबार/मुख्य््कायवकलाप्की्प्रकृजत्:………………………………………………… 

1(क) रोिगार् 

सरकारी्स्थ्ापन्के्प-ेरोल्पर्वय्जक्त्यों्की्कुल्संख्य्ा,् जिसके्अंतगवत्प्रोपाइटर/भागीिार/कमीशन्अजभकताव/्आकजस्म्क्

संित्त््और्ठेका्श्रजमक्ह,ं्िंकंतु्जिसमे्ं अंशकाजलक्कमवकार्और्प्रजशक्षु् नह ्है् ।्(इन्आंकड़ों्मे्ं ेसा्प्रत्य्ेक्वय्जक्त््शाजमल्

होना्चाजहए,्जिसकी्मििरूी्या्िेतन्का्संिाय्सरकारी्स्थ्ापन्द्वारा्दकया्िाता्ह)ै्। 
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पूिव्छमाही्के्अंजतम्कायव् दििस्को् 

अंिता् और्

जनम्न््

िशृ्य्ता 

बजिर् और्

जिन्ह्े्ं सुनने् मे्ं

करठनाई् होती्

है्  

चलन् दिवय्ांगता,् जिसके् अंतगवत्

परा-मजस्त्ष्क्् घात,् ठीक् दकया्

गया् कुष्ठ्,् बौनापन,् अम्ल्् हमले्

के्पीजड़त्और्पशेीय्िु् िवकास्ह ै

आरट्‍म्,् बौजद्धक्

दिवय्ांगता,् सीखने् मे्ं

जिजशष्ट्् दिवय्ांगता्

और्मानजसक्रोग 

स्त्ंभ् (1)् से् (4)् के्अिीन्

दिवय्ांगताओं् से् युक्त््

वय्जक्त्यों् में् से् बहु्

दिवय्ांगता,् जिसके् अतंगवत्

बजिर-अंिता्है्  

(1) (2) (3) (4) (5) 

 

ररपोटव्के्अिीन्छमाही्के्अंजतम्कायव्दििस्को् 

अंिता्और्

जनम्न््िशृ्य्ता 

बजिर्और्जिन्ह्े्ं सुनने्

में्करठनाई्होती्है्  

चलन्दिवय्ांगता,्जिसके्अंतगवत्

परा-मजस्त्ष्क््घात,्ठीक्दकया्

गया्कुष्ठ्,्बौनापन,्अम्ल््हमले्

के्पीजड़त्और्पशेीय्िु् िवकास ्

ह ै

आरट्‍म्,्बौजद्धक्

दिवय्ांगता,्सीखने्

में्जिजशष्ट््

दिवय्ांगता्और्

मानजसक्रोग 

स्त्ंभ्(1)्से्(4)्के्अिीन्

दिवय्ांगताओं्से्युक्त््

वय्जक्त्यों्में्से्बहु्

दिवय्ांगता,्जिसके्अंतगवत्

बजिर-अंिता्है्  

(1) (2) (3) (4) (5) 

 

दिवय्ांगताग्रस्त््पुरूष् 

दिवय्ांगताग्रस्त््मजहला् 

योग्------------------------------------------------------  

(क) यदि्छमाही्के्िौरान्िृजद्ध्या्कमी्पााँच्प्रजतशत्से्अजिक्है् तो्रोिगार्में्कमी्या्िृजद्ध्के्मुख्य््कारणों्को्उपि्शवत्

करें्।् 

2.् ररजक्त्या:ं- ररजक्त्यां,् जिनकी् कुल्पररलजब्ि्यां्प्रजतमास् जिद्यमान् न्य्ूनतम्मििरूी् के्अनुसार्हं् और्िो्छह्मास्की्

अिजि्से्अजिक्से्है् ।् 

(क) छमाही् के् िौरान् उिभूत् और् अजिसूजचत् ररजक्त्यों् की् संख्य्ा् तथा्छमाही् के् िौरान्भरी् गई् ररजक्त्यों् की् संख्य्ा्

(दिवय्ांग्पुरूष्और्दिव्यांग्मजहलाओं्के्जलए्पथृक््आंकडे़्दिए्िाएं)् 

ररजक्त्यों्की्संख्य्ा,्िो्अजिजनयम्की्पररजि्में्आती्हं्  

 

उद्भूत अजिसूजचत्  भरी्गई ्ोत 

(उस््ोत्का्िणवन्करें,्जिससे्भरी्गई्ह)ं 

स्थ्ानीय/जिशेष्रोिगार्एक्स्चेंि  सािारण्रोिगार्एक्स्चेंि  

    

 
(ख)् 2(क)् द्वारा् ररपोटव् के् अिीन् छमाही् के् िौरान् उिभूत् सभी् ररजक्त्यों् को् अजिसूजचत् न् करने् के् कारण्

………………………………………….. 

3.्िनशजक्त््की्कमी् 

उपयुक्त््आिेिकों्की्कमी्के्कारण्ररजक्त्यां/्भरे्नह ्गए्पि 
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वय्िसाय्या्पि्का्नाम ््््््भरी्न्गई्ररजक्त्यां/पि्(दिवय्ांगता्अनुसार) 

अजनिायव्अहवता अजनिायव्अनुभि अनुभि्आिश्य्क्नह  

1 2 3 4 

 

कृपया्दकसी्अन्य््वय्िसाय्को्सूचीबद्ध्करें,्जिसके्जलए्सरकारी्स्थ्ापन्ने् उपयुक्त््आिेिकों्को्अजभप्राप्त््करने् मे्ं करठनाई्

अनुभि्की्है् ।् 

जनयोक्त्ा्के्हस्त्ाक्षर 

तारीख 

 

 

सेिा्में 

  रोिगार्एक्स्चेंि 

  ----------------------------- 

  ------------------------------ 

 

रटप्प्ण्:्यह्जििरणी्31्माचव्और्30्जसतंबर्को्समाप्त््हुई्छमाजहयों्के्जलए्है् और्इसे्संबंजित्छमाही्के्अंत्के्

पश्च्ात््तीस्दिन्के्भीतर्जिशेष्रोिगार्एक्स्चेंि्को्भेि्दिया्िाएगा्।्   

 

प्ररूप-2 

(दिवय्ागंिन्जनयोक्त्ा्की्जििरणी) 

[िेजखए्जनयम 13(1)] 

स्थ्ानीय्जिशेष्रोिगार्एक्स्चेंि्को्िो्िषों्मे्ं एक्बार्प्रस्त्ुत्की्िाने् िाली्वय्िसाय्जििरणी् 

जनयोक्त्ा्का्नाम्और्पता्……………………………………………………………. 

कारबार्की्प्रकृजत ______________________________ 

(कृपया्िणवन्करें्दक्सरकारी्स्थ्ापन्क्य्ा्बनाता्है् या्उसका्प्रिान्कायवकलाप्क्य्ा्ह)ै 

1. सरकारी्स्थ्ापन्के्प-ेरोल्पर् ............् जिजनर्िवष्ट््तारीख्को्वय्जक्त्यों्की्कुल्संख्य्ा,्(इन्आंकड़ों्मे्ं ेसा्प्रत्य्ेक्

वय्जक्त््शाजमल्होना्चाजहए,्जिसकी्मििरूी्या्िेतन्का्संिाय्सरकारी्स्थ्ापन्द्वारा्दकया्िाता्ह)ै्(दिव्यांग्पुरुषों्

और्दिव्यांग्मजहलाओं्के्जलए्पृथक्आंकडे़्दिए्िाएं्। 

2. ऊपर्मि्1्मे्ं दिए्गए्सभी्कमवचाररयों्के्वय्िसाय्का्िगीकरण्(कृपया्प्रत्य्ेक्वय्िसाय्मे्ं कमवचाररयों्की्संख्य्ा्

नीचे्पृथक्त्:्िें्।् 

वय्िसाय्                               कमवचाररयों्की्संख्य्ा् 

सटीक्अजभव्यजि्का्उपयोग्

करें 

दिव्यांग्परुुष दिव्यांग्मजहला योग  

िैसे्इंिीजनयर्(यांजत्रक)्;    कृपया्िहां्तक्संभि्

हो,्प्रत्य्के्वय्िसाय्में्

अनुमाजनत्ररजक्त्यों्
जशक्षक्(घरेलु/जि्ान)्कायव्

पर्अजिकारी्(बीमाकंक)्;् 
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सहायक्जनिेशक्(िातु्

जि्ान)्; 

   की्संख्य्ा्िें,्जिन्ह्े्ं

आपके्द्वारा्अगले्

कलंडर्िषव् में्

सेिाजनिृजत्त््के्कारण्

भरा्िाएगा्।् 

िै्ाजनक्सहायक्(रसायन्)्; 

अनुसंिान्अजिकारी;्

(अथवशास्त््री)  

अनुिेशक (बा ई); 

   

पयविेक्षक्(ििी)्       ्् 

दफटर्(आंतररक्िहन्इंिन)्; 

जनरीक्षक्;       

स्ि्‍छ्ता),्कायावलय्अिीक्षक 

प्रजशक्षु््््््््््््् 

िैदु्यत्जमस्त््री)  

योग 

तारीख………………………..                                             जनयोक्त्ा्के्हस्त्ाक्षर् 

सेिा्में 

रोिगार्एक्स्चेंि 

(कृपया्यहां्अपने् स्थ्ानीय्रोिगार्एक्स्चेंि्का्पता्भरें) 

रटप्प्ण्: मि-2्के्अिीन्स्त्ंभ्5्का्योग्मि-1्के्सामने्दिए्गए्आंकड़ों्के्अनरुूप्होना्चाजहए्।् 

 

प्ररूप-3 

(दिवय्ागंिन्जनयोक्त्ा्की्जििरणी)् 

[िेजखए्जनयम 14] 

जनयोक्त्ा्का्नाम्और्पता्……………………………………………………………. 

क्य्ा - मुख्य्ालय…………………………………………… 

   शाखा्कायावलय्…………………………………… 

कारबार/मुख्य््कायवकलाप्की्प्रकृजत्:………………………………………………… 

सरकारी्स्थ्ापन्के्प-ेरोल्पर्वय्जक्त्यों्की्कुल्संख्य्ा्(इन्आंकड़ों्में्ेसा्प्रत्य्ेक्वय्जक्त््शाजमल्होना्चाजहए,्जिसकी्

मििरूी्या्िेतन्का्संिाय्सरकारी्स्थ्ापन्द्वारा्दकया्िाता्ह)ै्। 

स्थ्ापन् के्प-ेरोल्पर् दिव्यांगिनों् (दिवय्ांगता-िार)्की् कुल् संख्य्ा् (इन्आंकड़ों्में् दिवय्ांगताग्रस्त््प्रत्य्के् वय्जक्त््शाजमल्

होना्चाजहए,्जिसकी्मििरूी्या्िेतन्का्संिाय्स्थ्ापन्द्वारा्दकया्िाता्ह)ै्।् 

(क)्सभी्कमवचाररयों्की्वय्िसाजयक्अहवता्(नीचे्प्रत्य्ेक्वय्िसाय्में्कमवचाररयों्की्संख्य्ा्पृथक्त्:्िें)् 
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वय्िसाय्                               कमवचाररयों्की्संख्य्ा् 

सटीक्पि्का्उपयोग्करें दिव्यांग्परुुष दिव्यांग्मजहला योग  

िैसे्इंिीजनयर्(यांजत्रक)्;            कृपया्िहां्तक्संभि्

हो,्प्रत्य्के्वय्िसाय्में्

अनुमाजनत्ररक्््जतयों्

की्संख्य्ा्िें,्जिन्ह्े्ं

आपके्द्वारा्अगले्

कलंडर्िषव् में्

सेिाजनिृजत्त््के्कारण्

भरा्िाएगा्।् 

जशक्षक्(घरेलु/जि्ान)्कायव्

पर्अजिकारी्(बीमाकंक)्;् 

           

सहायक्जनिेशक्(िातु्

जि्ान)्; 

           

िै्ाजनक्सहायक्(रसायन्)्; 

अनुसंिान्अजिकारी्

(अथवशास्त््री);  

अनुिेशक (बा ई); 

           

योग्             

(ख) ्यदि्छमाही्के्िौरान्िृजद्ध्या्कमी्पााँच्प्रजतशत्से्अजिक्है् तो्रोिगार्मे्ं कमी्या्िृजद्ध्के्मुख्य््कारणों्को्उपि्शवत्

करें्।् 

2.् ररजक्त्या:ं—ररजक्त्यां,् जिनकी्कुल्पररलजब्ि्यां्प्रजतमास्जिद्यमान्न्य्ूनतम्मििरूी्के्अनुसार्हं् और्िो्छह्मास्की्

अिजि्से्अजिक्से्है् ।् 

(क) छमाही् के् िौरान् उद्भूत् और् अजिसूजचत् ररजक्त्यों् की् संख्य्ा् तथा्छमाही् के् िौरान्भरी् गई् ररजक्त्यों् की् संख्य्ा्

(दिव्यांग्पुरूष्और्दिव्यांग्मजहलाओं्के्जलए्पथृक््आंकडे़्दिए्िाएं)् 

ररजक्त्यों्की्संख्य्ा,्िो्अजिजनयम्की्पररजि्में्आती्ह ं

उद्भूत्  अजिसूजचत्    भरी्गई्                ्ोत 

   स्थ्ानीय्जिशेष्््् सािारण   उस््ोत्का 

   रोिगार्एक्स्चेंि जनयोिन   िणवन्करें,् 

         जिससे्भरी् 

्््््््््््््््््््््््््््््््््््््््््््््््््््््््््                                                        गई्ह।ं 

(ग) (क)2्द्वारा्ररपोटव्के्अिीन्छमाही्के्िौरान्उिभूत्सभी्ररजक्त्यों्को् 

(घ) अजिसूजचत्न्करने् के्कारण्………………………………………….. 

3.्िनशजक्त््की्कमी् 

उपयुक्त््आिेिकों्की्कमी्के्कारण्ररजक्त्यां/न्भरे्गए्पि 

वय्िसाय्या्पि्का्नाम भरी्न्गई्ररजक्त्यां/पि 

 अजनिायव्अहवता अजनिायव   अनुभि अनुभि्अपेजक्षत्नह ्ह ै

 

कृपया्दकसी्अन्य््वय्िसाय्को्सूचीबद्ध्करें,्जिसके्जलए्सरकारी्स्थ्ापन्ने् उपयुक्त््आिेिकों्को्अजभप्राप्त््करने् मे्ं

करठनाई्अनुभि्की्है् ।् 

 
जनयोक्त्ा्के्हस्त्ाक्षर 

तारीख.......... 
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प्ररूप-4 

दिव्यागंिनों द्वारा दिवय्ागंता्प्रमाणपत्र प्राप्त करन ेके जलए आििेन 

[जनयम 17(1) िेजखए] 

1- नाम...........................  ......................... .......................... 

(उपनाम)  ्््््््(प्रथम नाम)  (मध्य नाम) 

 

2- जपता का नाम...................   माता का नाम...................... 

 

3- िन्म की तारीख.............../.............../.................... 

   ््् (तारीख) (मास)    (िषव) 

 

4- आिेिन की तारीख को आयु.........................................िषव 

 

5- ललंगः    पुरूष/मजहला/उभयचर 

 

6- पताः 

 

 

(क) स्थायी पता   ््(ख) ितवमान पता (पत्राचार आदि के जलए) 

 .....................................  ......................................................... 

 .....................................्््््््््...................................................... 

(ग) ्ितवमान पत ेपर कब से रह रह/ेरही ह।ं 

 पता..................................................................... 

 

7- शैजक्षक जस्थजत (कृपया िो लाग ूहो जनशान लगाए)ं 

(i) स्नातकोत्तर 

(ii) स्नातक 

(iii) जडप्लोमा 

(iv) हायर सैकण्डरी 

(v) हाई स्कूल 

(vi) जमजडल 

(vii) प्राइमरी 

(viii) अनपा  

 

8- व्यिसाय.................................................................................................. 

9- पहचान के जचन्ह (1)............................्््(2)................................... 

10- दिवय्ांगता की प्रकृजतः  

11- अिजि्िब्से्दिवय्ांगता्आई:  िन्म/िषव से....................................................... 
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12- (i) क्या आपन ेपूिव में दिवय्ांगता्प्रमाणपत्र के जलए कभी आिेिन दकया ्ह ै-्हां/नह  

(ii) यदि हां, तो ब्यौरेः 

 (क) दकस प्राजिकारी को और दकस जिल ेमें आिेिन दिया गया ........................ 

 (ख) आिेिन का पररणाम .................................................... 

 

13- क्या पूिव में आपको कोई दिवय्ांगता्प्रमाणपत्र िारी दकया गया ह?ै यदि हां, तो कृपया सही प्रजत संलग्न करें। 

 

घोषणाः घोषणा करता/करती gw¡ दक उपरोि कजथत सभी जिजशष्ट हयााँ मेरी सिोत्तम िानकारी और जिश्वास के अनुसार सत्य 

ह ंऔर कोई भी ताजत्िक िानकारी छुपाई या जम्या कथन नह  बताई गई ह।ै मं आग ेयह भी कथन करता gw¡ दक यदि 

आिेिन में कोई गलती पाई िाती ह,ै तो मं जलए गए दकसी भी प्रकार के लाभ समपहरण और जिजि के अनुसार अन्य 

कारविाई के जलए उत्तरिायी होऊाँ गा/होऊाँ गी। 

 

.......................................... 

 दिवय्ांग्वय्जि्या मानजसक मंिता, ऑरट्‍म 

 प्रमजस्तष्क  अगंघात और  बहु  जनःशिता में 

 उसके/उसकी जिजिक संरक्षक के हस्ताक्षर या 

 बाए ंअंगूठे का जनशान 

तारीखः 

स्थानः 

संलग्नः 

1- जनिास का प्रमाण (कृपया िो लाग ूहो जनशान लगाएं) 

(क) राशन काडव 

 (ख) मतिाता पहचानपत्र 

 (ग) ड्राइलिंग लाइसेंस 

 (घ) बंक पासबुक 

 (ङ) पैन काडव 

 (च) पासपोटव 

 (छ) आिेिक के पत ेको उपि्शवत करता टेलीफोन, जबिली, पानी और कोई अन्य उपयोजगता संबंिी जबल 

(ि) पंचायत, नगरपाजलका, छािनी बोडव, दकसी रािपजत्रत अजिकारी या संबंजित पटिारी् या शासकीय  

जिद्यालय के प्रिान अध्यापक द्वारा िारी जनिास प्रमाणपत्र 

(झ) दिवय्ांग व्यजि, जनराजश्रत, मानजसक रू्‍ण इत्यादि के जलए आिासीय संस्था के िासी की िशा में, ेसे 

संस्थान के प्रमुख से जनिास का प्रमाणपत्र 

2- िो निीनतम पासपोटव आकार के फोटो 

........................................................................................................................ 

(केिल कायावलय उपयोग के जलए) 

तारीखः 

स्थानः 

िारी करन ेिाले प्राजिकारी के हस्ताक्षर 

मुहर 
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प्ररूप-5 

दिवय्ागंता प्रमाण पत्र 

(अगंो‍छेिन या अगंों की पणूव स्थाई अगंघात,्बौनापन और अिंापन की िशा में) 

 [जनयम 18(1) िेजखए] 

(प्रमाणपत्र िारी करन ेसबंिंी जचदकत्सा प्राजिकारी का नाम और पता) 

 
 
 
 
 
 
 
प्रमाणपत्र संख्या        तारीखः 

 

यह प्रमाजणत दकया िाता ह ै दक मंने श्री/श्रीमती/कुमारी...............................पुत्र/पत्नी/पुत्री 

श्री.................................िन्म की तारीख....................................आयु......................िषव, पुरूष/  

                                                          (तारीख/मास/िषव) 

मजहला........................रजिस्रेशन नं.   .......................................... मकान नं. 

.............................................    िाडव/गााँि/गली........................................  

डाकघर...................................   जिला .......................................   

रा्‍य.................................का स्थाई जनिासी जिनकी फोटो ऊपर लगी हुई ह ैकी साििानीपूिवक िांच 

कर ली ह ैऔर मं संतुष्ट ह हाँ दक :— 

(क) यह मामला 

 चलन संबंिी दिवय्ागंता 

 बौनापन 

 नेत्रहीन का ह ै

(कृपया िो लागू हो, उस पर ठीक का जनशान लगाएं) 

 

(ख) उनके मामले में जनिान ..................................... ह।ै 

 

(ग) उन्हें मागविशवक जसद्धांतों (........मागविशवक्की्संख्य्ा्और्िारी्करने्की्जतजथ्जनर्िवष्ट ह दकया िाना 

ह)ै के अनुसार उनके (शरीर के अंग) के संबंि में  स्थ्ापना.................% (अंक में) .............................. 

प्रजतशत (शब्िों में) स्थाई चलन्दिवय्ांगता/बौनापन/नेत्रहीनता है् ।  
 

दिवय्ांग् व्यजि का 

निीनतम पासपोटव 

आकार 

का सत्याजपत फोटोग्राफ 

(केिल चेहरा दिखता 

हुआ) 
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2.  आिेिक ने जनिास के सबूत के रूप में जनम्नजलजखत िस्तािेि प्रस्तुत दकए हःै— 

िस्तािेि की प्रकृजत िारी होने की तारीख प्रमाणपत्र िारी करन ेिाले प्राजिकारी 

का ब्यौरा 

   

 
(अजिसूजचत जचदकत्सा प्राजिकारी के 

प्राजिकृत हस्ताक्षर और मोहर) 
 
 
 
 
 
 
 

 
 

 

प्ररूप-6 

प्रमाणपत्र 

दिवय्ांगता प्रमाण पत्र 

(बहु दिवय्ांगता की िशा में) 

 

[जनयम 18(1) िजेखए] 

(प्रमाणपत्र िारी करन ेिाल ेजचदकत्सा प्राजिकारी का नाम और पता) 

 
 
 
 
 
 
प्रमाणपत्र संख्याः         तारीखः 

 

यह प्रमाजणत दकया िाता ह ै दक हमने श्री/श्रीमती/कुमारी...........................पुत्र/पत्नी/पुत्री       

श्री..............................िन्म की तारीख........................................आयु.............................िषव, पुरूष/  

                                                                   (तारीख/मास/िषव) 

उस व्यजि के 

हस्ताक्षर/अगंूठे की छाप 

जिसके पक्ष में दिवय्ांगता 

प्रमाणपत्र िारी होना ह ै

दिवय्ांग व्यजि का हाल 

ही का पासपोटव आकार 

का सत्याजपत फोटोग्राफ 

(केिल चेहरा दिखता हुआ) 
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मजहला........................रजिस्रेशन न.ं   .......................................... मकान नं. 

.............................................    िाडव/गााँि/गली........................................  

डाकघर ................................... जिला .......................................   रा्‍य.................................का 

स्थाई जनिासी जिनकी फोटो ऊपर लगी हुई ह ैकी साििानीपूिवक िांच कर ली ह ैऔर हम संतुष्ट ह ह ंदक 

 

(क) यह मामला बहु दिवय्ागंता के जलए ह।ै उनकी स्थाई शारीररक क्षजत/दिवय्ांगता को जनम्नजलजखत 

दिवय्ांगताओं हते ु मागविशवक जसद्धांतों (जिजनर्िवष्ट ह दकया िाना ह)ै के अनुसार मूल्यांकन दकया गया ह ै और 

जनम्नजलजखत सारणी में दिवय्ांगता के सामन ेिशावया गया ह।ै 

 
क्रम स.ं दिवय्ागंता शरीर का प्रभाजित अगं जनिान स्थाई शारीररक दिवय्ागंता/मानजसक 

दिवय्ागंता (%में) 

1.  चलन संबंिी दिवय्ांगता @   

2.  मांसपेशीय्िु् िवकास    

3.  ठीक्दकया्हुआ्कुष्ठ्    

4.  बौनापन्    

5.  प्रमजस्त्ष्क््घात    

6.  अम्ल््हमले् की्पीजड़त्    

7.  कम िजृष्ट ह #   

8.  िजृष्ट हहीनता #   

9.  श्रिण क्षजत £   

10.  सुनने्मे्ं करठनाई £   

11.  िाक्और्भाषा्

दिवय्ांगता 
   

12.  बौजद्धक्दिवय्ांगता्    

13.  जिजशष्ट््जशक्षण्

दिवय्ांगता् 
   

14.  ऑरट्‍म्स्पेक्रम्

जडस्ऑडवर 
   

15.  मानजसक रू्‍णता    

16.  क्रोजनक्स्नायजिक्जस्थजत    

17.  बहुल्कारठन्य    

18.  पार्कव न्स्न्रोग    

19.  हीमोफीजलया    

20.  थैलेसीजमया    

21.  जसकल्सेल्रोग    
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(ख) उपरोि  के मदे्दनिर उनकी समग्र स्थाई शारीररक क्षजत मागविशवक जसद्धांतों (........मागविशवक्की्संख्य्ा्और्िारी्

करने्की्जतजथ्जनर्िवष्ट ह दकया िाना ह)ै के अनुसार इस प्रकार ह ं:- 

 अंकों में.......................................प्रजतशत 

 शब्िों में........................................प्रजतशत 

 

2.  यह जस्थजत ििवनशील/अििवनशील/इसमें सुिार होने की संभािना/सुिार न होने की संभािना ह।ै  

 

3.  दिवय्ांगता का पुनवमूल्यांकन 

(i)  आिश्यक नह  ह,ै 

     या 

(ii)    ................िषव..........................मास के पिात जसफाररश की िाती ह ै और इसजलए यह 

प्रमाणपत्र...................................तक...................................जिजिमान्य रहगेा। 

(तारीख) (मास) (िषव) 

 

@ अथावत ् बाया/ंिाजहना/िोनों भिुाए/ंपरै 

# अथावत ्एक आाँख/िोनों आाँखें 

£ अथावत ्बाया/ंिाजहना/िोनों कान 

 

4.  आिेिक ने जनिास के सबूत प्रमाण के रूप में जनम्न िस्तािेि प्रस्तुत दकए्् ह ं:— 

िस्तािेि की प्रकृजत िारी होने की तारीख प्रमाणपत्र िारी करन ेिाले प्राजिकारी 

का ब्यौरा 

   

 
5.  जचदकत्सा प्राजिकारी के हस्ताक्षर और मोहर 

   

सिस्य का नाम और मुहर सिस्य का नाम और मुहर अध्य्क्ष्का नाम और मुहर 

 
 उस व्यजि के 

हस्ताक्षर/अगंूठे की 

जनशान जिसके पक्ष में 

दिवय्ांगता प्रमाणपत्र 

िारी दकया गया।  
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प्ररूप-7 

 

दिवय्ांगता्प्रमाण पत्र 

(प्रारूप 5 और प्रारूप्6   में उजल्लजखत मामलों के अजतररि) 

 

(प्रमाणपत्र िारी करन ेिाल ेजचदकत्सा प्राजिकारी का नाम और पता) 

 [जनयम 18(1) िजेखए] 

 
 
 
 
 
 
प्रमाणपत्र संख्याः  

 

 प्रमाजणत दकया िाता ह ै दक मंने श्री/श्रीमती/कुमारी.....................................पुत्र/पत्नी/पुत्री         

श्री................................................िन्म की 

तारीख........................................आयु.............................िषव, पुरूष/मजहला..........................रजिस्रेशन 

                                                                                                                (तारीख/मास/िषव) 

 न.ं ........................................ मकान नं. .............................................    

िाडव/गााँि/गली........................................ डाकघर ................................... जिला 

.......................................   रा्‍य.................................का स्थाई जनिासी जिनकी फोटो ऊपर लगी हुई ह ै

की साििानीपूिवक िांच कर ली ह ैतथा मं इस बात से सतंुष्ट ह हाँ दक यह ........................दिवय्ांगता का मामला ह।ै 

इसकी शारीररक क्षजत/दिवय्ांगता का मूल्यांकन मागविशवक जसद्धांतों के अनुसार (…………मागविशवक्की्संख्य्ा्और्

िारी्करने्की्जतजथ्जिजनर्िवष्ट ह दकया िाना ह)ै दकया गया ह ैतथा यह जनम्नजलजखत सारणी में दिवय्ांगता के सामने 

िशावया गया ह ं:— 

क्रम स.ं दिवय्ागंता शरीर का प्रभाजित अगं जनिान स्थाई शारीररक क्षजत/ दिवय्ागंता 

(%में) 

1.  चलन संबंिी 

दिवय्ांगता 
@   

2.  मांसपेशीय्िु् िवकास    

3.  ठीक्दकया्हुआ्कुष्ठ्    

4.  प्रमजस्त्ष्क््घात    

5.  अम्ल््हमले् की्पीजड़त्    

6.  कम िजृष्ट ह #   

7.  बजिर £   

दिवय्ांग व्यजि का 

हाल 

ही का पासपोटव आकार 

का सत्याजपत 

फोटोग्राफ 

(केिल चेहरा दिखता 

हुआ) 
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8.  श्रिण क्षजत £   

9.  िाक्और्भाषा्

दिवय्ांगता 
   

10.  बौजद्धक्दिवय्ांगता्    

11.  जिजशष्ट््जशक्षण्

दिवय्ांगता् 
   

12.  ऑरट्‍म्स्पेक्रम्

जडस्ऑडवर 
   

13.  मानजसक रू्‍णता    

14.  क्रोजनक्स्नायजिक्

जस्थजत 
   

15.  बहुल्कारठन्य    

16.  पार्कव न्स्न्रोग    

17.  हीमोफीजलया    

18.  थैलेसीजमया    

19.  जसकल्सेल्रोग    

िो लाग ून हो उसे काट िें।  

2.  उपरोि जस्थजत ििवनशील/अििवनशील ह ैइसमें सुिार होने की संभािना/सुिार न होने की संभािना ह।ै  

3.  दिवय्ांगता का पुनवमूल्यांकन कीः- 

(i)  आिश्यकता नह  ह,ै 

     या 

(ii)    ................िषव..........................मास के पिात जसफाररश की िाती ह ैऔर इसजलए यह 

प्रमाणपत्र  तारीख........... मास.......... िषव .............. तक  जिजिमान्य रहगेा। 

@ अथावत ् बाया/ंिाजहना/िोनों भिुाएं/परै 

# अथावत ्एक आाँख/िोनों आाँखें 

£ अथावत ्बाया/ंिाजहना/िोनों कान 

 

4.्आिेिक न ेजनिास के सबूत के रूप में जनम्नजलजखत िस्तािेि प्रस्तुत दकए ह ं:— 

 
िस्तािेि की प्रकृजत िारी होने की तारीख प्रमाणपत्र िारी करन ेिाले प्राजिकारी 

का ब्यौरा 

   

 
 
 
 
 

उस व्यजि के 

हस्ताक्षर/अगंूठे की 

जनशान जिसके पक्ष 

में दिवय्ांगता 

प्रमाणपत्र िारी 

दकया गया।  
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(अजिसूजचत जचदकत्सा प्राजिकारी के प्राजिकृत हस्ताक्षर) 

(नाम और मोहर) 

प्रजत हस्ताक्षर 

(जचदकत्सा प्राजिकारी, िो सरकारी सेिक 

नह  ह,ै के द्वारा िारी प्रमाणपत्र की िशा में, 

मुख्य जचदकत्सा अजिकारी/जचदकत्सा 

अिीक्षक/सरकारी अस्पताल के प्रिान का  

प्रजतहस्ताक्षर और मोहर) 

रटप्पणीः यदि यह प्रमाणपत्र जचदकत्सा प्राजिकारी, िो सरकारी सेिा में नह  ह,ै के द्वारा िारी दकया िाता ह ै तो यह 

जिजिमान्य तभी होगा िब इस पर जिल ेके मुख्य जचदकत्सा अजिकारी द्वारा प्रजतहस्ताक्षर दकया गया हो।  
 

प्ररूप-8 

[दिवय्ागंता्प्रमाणपत्र्के्जलए्आििेन्को्अस्ि्ीकार्करने् की्सचूना] 

[जनयम्18(4)्िेजखए] 

संख्य्ा ________________________                                   तारीख : 

सेिा्में, 

(दिवय्ांगता्प्रमाणपत्र्के्जलए् 

आिेिक्का्नाम्और्पता) 

जिषय्:्दिवय्ागंता्प्रमाणपत्र्के्आििेन्का्अस्ि्ीकार्दकया्िाना् 

महोिय/महोिया, 

 कृपया्तारीख्के्जनम्न्जलजखत्दिवय्ांगता्के्जलए्दिवय्ांगता्प्रमाणपत्र्िारी्करने् के्आिेिन्का्संिभव्लें्:  

_________________________________________________ 

2.  पूिोक्त््आिेिन्के्अनुसरण्मे्ं आपकी्जनम्न्जलजखत्हस्त्ाक्षरी/जचदकत्स्ा्प्राजिकारी्द्वारा्...........्को्िांच्की्गई्

और्मुझे्यह्सूजचत्करते्हुए्अफसोस्हो्रहा्है् दक्नीचे्दिए्गए्कारणों्से्आपके्पक्ष्में्दिवय्ांगता्प्रमाणपत्र्िारी्करना्

संभि्नह ्है् :  

्(i) 

 (ii) 

 (iii) 

 3.  यदि्आप्अपने् आिेिन्को्अस्ि्ीकार् दकए्िाने् से् वय्जथत्हं् तो्आप्इस् जिजनश्च्य्का्पुन्िवलोकन्करने् का्

अनुरोि्करने् के्जलए्…………..्को्अभ्य्ािेिन्िे् सकते्हं् ।् 

भििीय,् 

(अजिसूजचत्जचदकत्स्ा्प्राजिकारी्का्प्राजिकृत्हस्त्ाक्षरी)  

(नाम्और्मुहर)  

 [फा. सं. 03-01/2017-डीडी-III] 

डौली्चक्रबती, संयुक्त््सजचि 
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MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT 

[Department of Empowerment of Persons with Disabilities (Divyangjan)] 

NOTIFICATION 

New Delhi, the 15th June, 2017 

G.S.R. 591(E).—Whereas a draft of the  Rights of Persons with Disabilities Rules, 2017 was published as 

required by sub-sections (1) and (2) of section 100 of the Rights of Persons with Disabilities Act, 2016 (49 of 2016) in 

the Gazette of India, Extraordinary, Part-II, Section 3, Sub-section (i) vide number G.S.R. 398 (E), dated the 21st April, 

2017, inviting objections and suggestions from all persons likely to be affected thereby, before the expiry of thirty days 

from the date on which the copies of the Official Gazette containing the said notification were made available to the 

public; 

And whereas the copies of the Official Gazette in which the said notification was published were made available 

to the public on the 22
nd

 April, 2017; 

And whereas objections and suggestions received from the public on the said draft rules were considered by the 

Central Government; 

Now, therefore, in exercise of powers conferred by sub-sections (1) and (2) of section 100 of the Rights of 

Persons with Disabilities Act, 2016 (49 of 2016), the Central Government hereby makes the following rules, namely:- 

CHAPTER-I 

PRELIMINARY 

1. Short title, extent and commencement.- (1) These rules may be called the Rights of Persons with Disabilities Rules, 

2017.  

(2) They extend to the whole of India. 

(3) They shall come into force from the date of their publication in the Official Gazette.  

2. Definitions.- (1) In these rules, unless the context otherwise requires,- 

(a) "Act" means the Rights of Persons with Disabilities Act, 2016 (49 of 2016);  

(b)"certificate" means a certificate of disability issued under section 57 of the Act; 

(c) "Form" means a form appended to these rules. 

(2) Words and expressions used herein and not defined but defined in the Act shall have the meanings respectively 

assigned to them in the Act. 

CHAPTER II 

RIGHTS AND ENTITLEMENTS 

3. Establishment not to discriminate on the ground of disability.- (1) The head of the establishment shall ensure that 

the provision of sub-section (3) of section 3 of the Act are not misused to deny any right or benefit to persons with 

disabilities covered under the Act. 

(2) If the head of the Government establishment or a private establishment employing twenty or more persons receives a 

complaint from an aggrieved persons regarding discrimination on the ground of disability, he shall -  

(a)  initiate action in accordance with the provisions of the Act; or  

(b) inform the aggrieved person in writing as to how the impugned act or omission is a proportionate means of 

achieving a legitimate aim.  

(3) If the aggrieved person submits a complaint to the Chief Commissioner or State Commissioner for Persons with 

Disabilities, as the case may be, the complaint shall be disposed of within a period of sixty days: 

       Provided that in exceptional cases, the Chief Commissioner or State Commissioner may dispose of such complaint 

within thirty days.  

(4) No establishment shall compel a person with disability to partly or fully pay the costs incurred for reasonable 

accommodation. 
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4. Central Committee for Research on Disability.- (1) The Central Committee for Research on Disability shall consist 
of the following persons, namely:- 

(i) an eminent person having vast experience in the field of science or medicine, to be nominated by the Central 
Government, ex officio-Chairperson; 

(ii) nominee of the Director General of Health Services not below the rank of Deputy Director General –Member;   

(iii) four persons drawn from National Institutes representing physical, visual, hearing and intellectual disabilities, to 
be nominated by the Central Government – Members; 

(iv) five persons as representatives of the registered organisations, from each of the five groups of specified 
disabilities in the Schedule to the Act, to be nominated by the Central Government – Members: 

Provided that at least one representative of the registered organizations is a woman; 

(v) the Director, Department of Empowerment of Persons with Disabilities, New Delhi shall be the Member 
Secretary. 

(2) The Chairperson may invite any expert as a special invitee. 

(3) The term of office of the nominated members shall be for a period of three years from the date on which they enter 
upon office, and the nominated member shall be eligible for re-nomination for one more term. 

(4) One half of the members shall constitute the quorum for the meeting.  

(5) The non-official members and special invitees shall be entitled for travelling allowance and daily allowance as 
admissible to a Group “A” officer of the Central Government. 

(6) The Central Government may provide the Committee with such clerical and other staff as it deems necessary. 

5. Person with disability not to be a subject of research.- No person with disability shall be a subject of research 
except when the research involves physical impact on his body.  

6. Procedure to be followed by Executive Magistrate.- For the purposes of dealing with the complaints under section 7 
of the Act, the Executive Magistrate shall follow the procedure provided in sections 133 to 143 of the Code of Criminal 
Procedure, 1973 (2 of 1974).  

CHAPTER III 

NODAL OFFICER IN THE DISTRICT EDUCATION OFFICE 

7. There shall be a nodal officer in the District Education Office to deal with all matters relating to admission of children 
with disabilities and the facilities to be provided to them in schools in accordance with the provisions of sections 16 and 
31 of the Act. 

CHAPTER IV 

EMPLOYMENT 

8. Manner of publication of equal opportunity policy.- (1) Every establishment shall publish equal opportunity policy 

for persons with disabilities.  

(2) The establishment shall display the equal opportunity policy preferably on their website, failing which, at 

conspicuous places in their premises. 

(3) The equal opportunity policy of a private establishment having twenty or more employees and the Government 

establishments shall inter alia, contain the following, namely:- 

(a) facility and amenity to be provided to the persons with disabilities to enable them to effectively discharge 

their duties in the establishment; 

(b) list of posts identified suitable for persons with disabilities in the establishment;  

(c) the manner of selection of persons with disabilities for various posts, post-recruitment and pre-promotion 

training,  preference in transfer and posting, special leave, preference in allotment of residential 

accommodation if any, and other facilities; 

(d) provisions for assistive devices, barrier-free accessibility and other provisions for persons with disabilities; 

(e) appointment of liaison officer by the establishment to look after the recruitment of persons with disabilities 
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and provisions of facilities and amenities for such employees. 

(4) The equal opportunity policy of the private establishment having less than twenty employees shall contain facilities 

and amenities to be provided to the persons with disabilities to enable them to effectively discharge their duties in the 

establishment. 

9. Form and manner of maintaining records by the establishments.- (1) Every establishment covered under sub-rule 

(3) of rule 8 shall maintain records containing the following particulars, namely:-  

(a) the number of persons with disabilities who are employed and the date from when they are employed; 

(b) the name, gender and address of persons with disabilities; 

(c) the nature of disability of such persons; 

(d) the nature of work being rendered by such employed person with disability; and 

(e) the kind of facilities being provided to such persons with disabilities. 

(2) Every establishment shall produce for inspection on demand, records maintained under these rules, to the authorities 

under this Act and shall supply such information which may be required for the purpose of ascertaining whether the 

provisions have been complied with. 

10. Manner of maintenance of register of complaints by the Government establishments.- (1) Every Government 

establishment shall appoint an officer not below the rank of a Gazetted Officer as Grievance Redressal Officer:     

Provided that where it is not possible to appoint any Gazetted Officer, the Government establishment may appoint 

the senior most Officer as a Grievance Redressal Officer. 

(2) The Grievance Redressal Officer shall maintain a register of complaints of persons with disabilities with the 

following particulars, namely:- 

(a)   date of complaint; 

(b)   name of complainant; 

(c)  name of the person who is enquiring the complaint; 

(d)   place of incident; 

(e)  the name of  establishment or person against whom the complaint is made; 

(f) gist of the complaint; 

(g) documentary evidence, if any; 

(h) date of disposal by the Grievance Redressal Officer;  

(i) details of disposal of the appeal by the district level committee; and 

(j) any other information. 

CHAPTER V 

VACANCIES FOR PERSONS WITH BENCHMARK DISABILITIES 

11. Computation of vacancies.- (1) For the purposes of computation of vacancies, four percent of the total number of 
vacancies including vacancies arising in the identified and non-identified posts in the cadre strength in each group of 
posts shall be taken into account by the appropriate Government for the persons with benchmark disabilities:  

Provided that the reservation in promotion shall be in accordance with the instructions issued by the appropriate 
Government from time to time.   

(2) Every Government establishment shall maintain a vacancy based roster for the purpose of calculation of vacancies for 
persons with benchmark disabilities in the cadre strength as per the instructions issued by the appropriate Government 
from time to time.  

(3) While making advertisement to fill up vacancies, every Government establishment shall indicate the number of 
vacancies reserved for each class of persons with benchmark disabilities in accordance with the provisions of section 34 
of the Act.  

(4) The reservation for persons with disabilities in accordance with the provisions of section 34 of the Act shall be 
horizontal and the vacancies for persons with benchmark disabilities shall be maintained as a separate class. 
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12. Interchange of vacancies.- The Government establishment shall interchange vacancies in accordance with the 

provisions of section 34 of the Act, only if due process of recruitment to fill up the vacancies reserved for persons with 

benchmark disabilities has been complied with.  

13. Submission of Returns on Vacancies.- (1) Every Government establishment shall furnish to the local special 

employment exchange returns in Form - I once in every six months for the period from 1
st
 April to 30

th
 September and 

from 1
st
 October to 31

st
 March, and in Form -II once in every two years.  

(2) The six monthly return shall be furnished within thirty days of the respective dates which is, 31
st
 March and,  

30
th

 September of every financial year. 

(3) The two yearly return shall be furnished within thirty days of the closing of every alternate financial year: 

Provided that the first two yearly returns shall be furnished for the financial year closing on 31
st
 March, 2019. 

14. Form in which record to be kept by an employer.- Every Government establishment shall maintain the record of 

employees with disabilities in Form - III. 

CHAPTER VI 

ACCESSIBILITY 

15. Rules for Accessibility.- (1) Every establishment shall comply with the following standards relating to physical 

environment, transport and information and communication technology, namely :-   

(a) standard for public buildings as specified in the Harmonised Guidelines and Space Standards for Barrier Free 

Built Environment for Persons With Disabilities and Elderly Persons as issued by the Government of India, 

Ministry of Urban Development in March, 2016;     

(b) standard for Bus Body Code for transportation system as specified in the notification of the Government of India 

in the Ministry of Road Transport and Highways, vide number G.S.R. 895(E), dated the 20
th

 September, 2016;         

(c) Information and Communication Technology- 

(i) website standard as specified in the guidelines for Indian Government websites, as adopted by 

Department of Administrative Reforms and Public Grievances, Government of India; 

(ii) documents to be placed on websites shall be in Electronic Publication (ePUB) or Optical Character 

Reader (OCR) based pdf format: 

Provided that the standard of accessibility in respect of other services and facilities shall be specified by 

the Central Government within a period of six months from the date of notification of these rules. 

 (2) The respective Ministries and Departments shall ensure compliance of the standards of accessibility specified under 

this rule through the concerned domain regulators or otherwise.  

16. Review of Accessibility Standards.- The Central Government shall review from time to time the accessibility 

standards notified based on the  latest scientific knowledge and technology.    

CHAPTER VII 

CERTIFICATE OF DISABILITY 

17.  Application for certificate of disability.- (1) Any person with specified disability may apply in Form -IV for a 
certificate of disability and submit the application to -   

(a) a medical authority or any other notified competent authority to issue such a certificate in the district of  
residence of the applicant as mentioned in the proof of residence in the application; or 

(b) the concerned medical authority in a government hospital where he may be undergoing or may have undergone 
treatment in connection with his disability:  

           Provided that where a person with disability is a minor or suffering from intellectual disability or any other 
disability which renders him unfit or unable to make such an application himself, the application on his behalf may be 
made by his legal guardian or by any organisation registered under the Act having the minor under its care. 

(2) The application shall be accompanied by - 

(a) proof of residence;  

(b) two recent passport size photographs; and 

(c) aadhaar number or aadhaar enrollment number, if any. 
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Note.- No other proof of residence shall be demanded from the applicant who has aadhaar or aadhaar enrollment 

number. 

18. Issue of certificate of disability.- (1) On receipt of an application under rule 17, the medical authority or any other 

notified competent authority shall, verify the information as provided by the applicant and shall assess the disability in 

terms of the relevant guidelines issued by the Central Government and after satisfying himself that the applicant is a 

person with disability, issue a certificate of disability in his favour in Form V, VI and VII, as the case may be. 

(2) The medical authority shall issue the certificate of disability within a month from the date of receipt of the 

application. 

(3) The medical authority shall, after due examination - 

(i) issue a permanent certificate of disability in cases where there are no  chances of variation of disability over 

time in the degree of disability; or 

(ii)  issue a certificate of disability indicating the period of validity, in cases where there is any chance of variation 

over time in the degree of disability. 

(4) If an applicant is found ineligible for issue of certificate of disability, the medical authority shall convey the reasons 

to him in writing under Form VIII within a period of one month from the date of receipt of the application.  

(5) The State Government and Union territory Administration shall ensure that the certificate of disability is granted on 

online platform from such date as may be notified by the Central Government.  

19. Certificate issued under rule 18 to be generally valid for all purposes.- A person to whom the certificate issued 

under rule 18 shall be entitled to apply for facilities, concessions and benefits admissible for persons with disabilities 

under schemes of the Government and of non-Governmental organizations funded by the Government.  

20. Validity of certificate of disability issued under the repealed Act.- 

The certificate of disability issued under the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full 

Participation) Act, 1995 (1 of 1996) shall continue to be valid after commencement of the Act for the period specified 

therein. 

CHAPTER VIII 

CENTRAL ADVISORY BOARD ON DISABILITY 

21. Allowances for the members of the Central Advisory Board.- (1) The non-official members of the Central 
Advisory Board, in Delhi, shall be paid an allowance of rupees two thousand per day for each day of the actual meeting. 

(2) The non-official members of the Central Advisory Board, not residing in Delhi shall be paid daily allowance and 
travelling allowance for each day of the actual meeting at the rate admissible to a Group “A” officer of the Central 
Government: 

         Provided that in case a Member of Parliament who is a Member of the Central Advisory Board, the daily allowance 
and travelling allowance shall be paid at the rate admissible to him as Member of Parliament when the Parliament is not 
in session and on production of a certificate by the Member that he has not drawn any such allowance for the same 
journey and halts from any other Government source. 

(3) The official member of the Central Advisory Board shall be paid daily allowance and travelling allowance, at the rate 
admissible under the relevant rules of the respective Government under whom he is serving on production of a certificate 
by him that he has not drawn any such allowance for the same journey and halts from any other Government source. 

22. Notice of meeting.- (1) The meeting of the Central Advisory Board on disability shall ordinarily be held in New 
Delhi on such dates as may be fixed by the Chairperson: 

Provided that it shall meet at least once in every six months. 

(2) The Chairperson shall, on the written request of not less than ten members of the Central Advisory Board, call a 
special meeting of the Board. 

(3) The Member -Secretary shall give fifteen clear days’ notice of an ordinary meeting and five clear days’ notice of a 
special meeting specifying the time and the place at which such meeting is to be held and the business to be transacted 
thereat.  

(4) The Member-Secretary may give notice to the members by delivering the same by messenger or sending it by 
registered post to his last known place of residence or business or by email or in such other manner as the Chairperson 
may, in the circumstances of the case, think fit. 

(5) No member shall be entitled to bring forward for the consideration of the meeting, any matter of which he has not 
given ten clear days’ notice to the Member- Secretary, unless the Chairperson may permit him to do so. 
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(6) The Central Advisory Board may adjourn its meeting from day to day or to any particular day. 

(7) Where a meeting of the Central Advisory Board is adjourned from day to day, the Member-Secretary shall give 

notice of such adjourned meeting at the place where the meeting is adjourned, if held, by messenger and it shall not be 

necessary to give notice of the adjourned meeting to other members. 

(8) Where a meeting of the Central Advisory Board is adjourned not from day to day but from the day on which the 

meeting is to be held to another day, notice of such meeting shall be given to all the members as provided in sub-rule 

(4). 

23. Presiding officer.- The Chairperson shall preside over every meeting of the Central Advisory Board and in his 

absence, the Vice-Chairperson shall preside, but when both the Chairperson and the Vice-Chairperson are absent from 

any meeting, the members present shall elect one of the members to preside over that meeting. 

24. Quorum.- (1) One-third of the total members of the Central Advisory Board shall form the quorum for any meeting. 

(2) If time fixed for any meeting or during the course of any meeting, less than one-third of the total members are 

present, the Chairperson may adjourn the meeting to such hours on the following or on some other future date as he may 

fix. 

(3)  No quorum shall be necessary for the adjourned meeting. 

(4) No matter, which had not been on the agenda of the ordinary or the special meeting, as the case may be, shall be 

discussed at adjourned meeting. 

25. Minutes.- (1) The Member-Secretary shall maintain the record containing the names of members who attended the 

meeting and of the proceedings at the meetings in a book to be kept for that purpose. 

(2) The minutes of the previous meeting shall be read at the beginning of the every succeeding meeting, and shall be 

confirmed and signed by the presiding officer at such meeting. 

(3) The proceedings shall be open to inspection by any member at the office of the Member-Secretary during office 

hours. 

26. Business to be transacted at meeting.- Except with the permission of the presiding officer, no business which is not 

entered in the agenda or of which notice has not been given by a member under sub-rule (5) of rule 22 shall be transacted 

at any meeting. 

27. Agenda for the meeting of the Central Advisory Board.- (1) The business of the meeting shall be transacted in the 

order in which it is entered in the agenda, unless otherwise resolved in the meeting with the permission of the presiding 

officer. 

(2)  At the beginning of the meeting or after the conclusion of the debate on a motion during the meeting, the presiding 

officer or a member may suggest a change in the order of business as entered in the agenda and if the Chairperson agrees, 

such a change shall take place.  

28. Decision by majority.- All questions considered at a meeting of the Committee shall be decided by a majority of 

votes of the members present and voting and in the event of equality of votes, the Chairperson, or in the absence of the 

Chairperson, the Vice-Chairperson or in the absence of both the member presiding at the meeting, as the case may be, 

shall have a second or casting vote.  

29. No proceeding to be invalid due to vacancy or any defect.- No proceeding of the Central Advisory Board shall be 

invalid by reason of existence of any vacancy in or any defect in the constitution of the Board. 

CHAPTER IX 

CHIEF COMMISSIONER AND COMMISSIONER FOR PERSONS WITH DISABILITIES 

30. Qualification for appointment of Chief Commissioner.– No person shall be eligible for appointment as Chief 

Commissioner, unless - 

      (a)  he is a Graduate from a recognized University: 

 Provided that preference shall be given to persons having recognised degree or diploma in social work 

or law or management or human rights or rehabilitation or education of persons with disabilities;  

 

(b)    he is having experience of at least twenty-five years in a Group “A” level post in the Central Government or a 

State Government or a public sector undertaking or a semi Government or an autonomous body dealing with 

disability related matters or social sector or as a senior level functionary in registered national and 

international voluntary organizations in the field of disability or social development:  
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Provided that out of the total of twenty-five years of experience, he should have at least three years of 

experience in the field of rehabilitation or empowerment of persons with disabilities; and 

(c) he has not attained the age of sixty years as on 1
st
  January of the year of recruitment. 

Note.- If he is in the service under the Central Government or a State Government, he shall seek retirement from such 

service before his appointment to the post. 

31. Qualification for appointment of Commissioner. – No person shall be eligible for appointment as Commissioner, 

unless- 

     (a)  he is a Graduate from a recognized University: 

Provided that preference shall be given to persons having recognised degree or diploma in social work 

or law or management or human rights or rehabilitation or education of persons with disabilities.  

(b)    he is having at least twenty years experience in a Group “A” level post in the Central Government or a State 

Government or a public sector undertaking or a semi Government or an autonomous body dealing with 

disability related matters or social sector or as senior level functionary in registered national and international 

voluntary organizations in the field of disability or social development; and 

     (c) he has not attained the age of fifty-six years as on 1
st
  January of the year of recruitment. 

32. Method of appointment of the Chief Commissioner and Commissioner.– (1) The Central Government shall, six 

months before the post of Chief Commissioner is due to fall vacant, advertise in at least two national level dailies each in 

English and Hindi inviting applications for the post from eligible candidates fulfilling the qualifications specified in rules  

30  and 31.  

(2) A search-cum-selection committee shall be constituted to recommend a panel of three suitable candidates for the post 

of the Chief Commissioner or the Commissioner. 

(3) The search-cum-selection committee shall be constituted in accordance with the instructions issued by the 

Government from time to time. 

(4) The panel recommended by the committee may consist of persons from amongst those who have applied in response 

to the advertisement mentioned in sub-rule (1) and other eligible persons whom the Committee may consider suitable. 

(5) The Central Government shall appoint one of the candidates recommended by the search-cum-selection committee as 

the Chief Commissioner or the Commissioner. 

33. Term of the Chief Commissioner and Commissioner.- (1) The term of office of Chief Commissioner shall be for a 

period of three years from the date on which he assumes office, or till he attains the age of sixty-five years, whichever is 

earlier.  

(2) The term of office of the Commissioner shall be for a period of three years and may be extended for a period of 

another two years or till he attains the age of  sixty years, whichever is earlier.   

(3) A person may serve as Chief Commissioner or Commissioner for a maximum period of two terms subject to the 

condition that he has not attained the age of sixty-five years, or sixty years, respectively.  

34. Salary and allowances of the Chief Commissioner and Commissioner- (1) The Chief Commissioner shall be 

entitled for the salary and allowances as admissible to a Secretary to the Government of India. 

(2) The Commissioner shall be entitled for the salary and allowances as admissible to a Additional Secretary to the 

Government of India. 

(3) Where a Chief Commissioner or the Commissioner being a retired Government servant or a retired employee of any 

institution or autonomous body funded by the Government, is in receipt of pension in respect of such previous service, 

the salary admissible to him under these rules shall be reduced by the amount of the pension, and if he had received in 

lieu of a portion of the pension, the commuted value thereof, by the amount of such commuted portion of the pension. 

35. Other terms and conditions of service of the Chief Commissioner and Commissioner.- (1) The Chief 

Commissioner and the Commissioner shall be entitled to such leave as is admissible to a Government servant under the 

Central Civil Service (Leave) Rules, 1972. 

(2) The Chief Commissioner and the Commissioner shall be entitled to such leave travel concession as is admissible to a 

Group “A” officer under the Central Civil Services (Leave Travel Concession)Rules, 1988. 

(3) The Chief Commissioner and the Commissioner shall be entitled to such medical benefits as is admissible to a Group 

“A” officer under the Central Government Health Scheme.  

36. Resignation and removal.- (1) The Chief Commissioner and the Commissioner may, by notice in writing, under his 

hand, addressed to the Central Government, resign from the office: 
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  Provided that he shall continue in the office till his resignation is accepted. 

(2) The Central Government may remove a person from the office of the Chief Commissioner and the Commissioner, if 

he - 

(a)  becomes an undischarged insolvent; 

(b)  engages during his term of office in any paid employment or   activity outside the duties of his office; 

(c)  is convicted or sentenced to imprisonment for an offence which in the opinion of the Central Government 

involves moral turpitude; 

(d)  is in the opinion of the Central Government, unfit to continue in office by reason of infirmity of mind or 

body or serious default in the performance of his functions as laid down in the Act; 

(e)  without obtaining leave of absence from the Central Government, remains absent from duty for a 

consecutive period of fifteen days or more; or 

(f) has, in the opinion of the Central Government, so abused the position of the Chief Commissioner and 

Commissioner as to render his continuance in office detrimental to the interest of persons with disability: 

Provided that no person shall be removed under this rule except after following the procedure, mutatis 

mutandis, applicable for removal of a Group “A” employee of the Central Government. 

(3) The Central Government may suspend the Chief Commissioner and the Commissioner, in respect of whom 

proceedings for removal have been commenced in accordance with sub-rule (2), pending conclusion of such proceedings. 

37. Residuary provision.– The conditions of service of the Chief Commissioner and the Commissioner in respect of 

which no express provision  has been made in these rules shall be determined by the rules and orders for the time being 

applicable to the Secretary and Additional Secretary to the Government of India, as the case may be. 

38. Procedure to be followed by Chief Commissioner and Commissioner.-  (1) An aggrieved person may present a 

complaint containing the following particulars in person or by his agent to the Chief Commissioner or the 

Commissioner or send it by registered post or by email addressed to the Chief Commissioner or the Commissioner, 

namely:-  

 (a)  the name, description and the address of the aggrieved person; 

 (b)  the name, description and the address of the opposite party or parties, as the case may be, so far as they may be 

ascertained;  

 (c) the facts relating to complaint and when and where it arose; 

 (d) documents in support of the allegations contained in the complaint; and 

 (e) the relief which the aggrieved person claims. 

(2) The Chief Commissioner or the Commissioner on receipt of a complaint shall refer a copy of the complaint to the 

opposite party or parties mentioned in the complaint, directing him to give his version of the case within a period of 

thirty days or such extended period not exceeding fifteen days as may be granted by the Chief Commissioner or the 

Commissioner. 

(3) On the date of hearing or any other date to which hearing could be adjourned, the parties or their agents shall appear 

before the Chief Commissioner or the Commissioner. 

(4) Where the aggrieved person or his agent fails to appear before the Chief Commissioner or the Commissioner on 

such days, the Chief Commissioner or the Commissioner may either dismiss the complaint on default or decide on 

merits. 

(5) Where the opposite party or his agent fails to appear on the date of hearing, the Chief Commissioner or the 

Commissioner may take such necessary action under section 77 of the Act as he deems fit for summoning and 

enforcing the attendance of the opposite party. 

(6) The Chief Commissioner or the Commissioner may dispose of the complaint ex-parte, if necessary. 

(7) The Chief Commissioner or the Commissioner may on such terms as he deems fit and at any stage of the 

proceedings, adjourn the hearing of the complaint. 

(8) The Chief Commissioner or the Commissioner shall decide the complaint as far as possible within a period of 

three months from the date of receipt of notice by the opposite party. 

39. Advisory Committee to assist the Chief Commissioner.- (1) The Central Government shall appoint an Advisory 

Committee comprising of the following members, namely:-  

(a) five experts to represent each of the five groups of specified disabilities mentioned in the Schedule to the Act of 
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whom two shall be women;  

(b) three experts in the field of barrier-free environment- 

(i)   one expert from physical environment;  

(ii)  one expert from transportation system; and 

(iii) one expert from information and communication technology or  other services and facilities provided to 

the public; 

(c) one expert in the area of employment of persons with disabilities; 

(d) one legal expert; and 

(e) one expert as recommended by the Chief Commissioner for Persons with Disabilities. 

(2) The Chief Commissioner may invite subject or domain expert as per the need who shall assist him in meeting or 

hearing and in preparation of the report. 

(3) The tenure of the members of the Advisory Committee shall be for a period of three years and the members shall 

not be eligible for re-nomination. 

(4) The non-official members of the Advisory Committee, in Delhi, shall be paid an allowance of rupees two thousand 

per day for each day of the actual meeting. 

(5) The non-official members of the Advisory Committee, not residing in Delhi, shall be paid daily allowance and 

travelling allowance for each day of the actual meeting at the rate admissible to a Group “A” officer of the Central 

Government. 

40.  Submission of Annual Report.- (1) The Chief Commissioner, shall as soon as possible, after the end of the 

financial year but not later than the 30
th

 day of September in the next year ensuing prepare and submit to the Central 

Government, an annual report giving a complete account of his activities during the said financial year. 

(2) In particular, the annual report referred to in sub-rule (1) shall contain information in respect of each of the 

following matters, namely:- 

(a) names of its officers and staff and a chart showing the organisational set up; 

(b) the functions which the Chief Commissioner has been empowered under sections 75 and 76 of the Act and     

the highlights of the performance in this regard; 

(c) the main recommendations made by the Chief Commissioner; 

(d) the progress made in the implementation of the Act; and 

(e) any other matter deemed appropriate for inclusion by the Chief Commissioner or specified by the Central 

Government from time to time. 

CHAPTER X 

NATIONAL FUND FOR PERSONS WITH DISABILITIES 

41. Management of National Fund.- (1) There shall be a governing body consisting of following members to manage 

the National Fund, namely:-  

(a) Secretary, Department of Empowerment of Persons with Disabilities, in the Central Government - 

Chairperson; 

 (b) Chairperson, Board of National Trust for the Welfare of Persons with Autism, Cerebral Palsy, Mental 

Retardation and Multiple Disabilities - Member; 

 (c) Financial Advisor, Ministry of Social Justice and Empowerment, in the Central Government - Member; 

 (d)  two representatives from the Ministry of Health and Family Welfare, Department of School Education and 

Literacy, Department of Higher Education, Ministry of Labour and Employment, Department of Financial 

Services and Department of Rural Development in the Central Government, not below the rank of a Joint 

Secretary, by rotation  in alphabetical order - Members; 

 (e) two persons representing  different types of disabilities to be nominated by the Central Government, by 

rotation – Members; 

 (f) Joint Secretary in the Department of Empowerment of Persons with Disabilities in the Central Government – 

Convener and Chief Executive Officer. 

(2) The governing body shall meet as often as necessary, but at least once in every financial year. 



36       THE   GAZETTE   OF  INDIA : EXTRAORDINARY              [PART II—SEC. 3(i)] 

(3) The nominated members shall hold office for not more than three years. 

(4) No member of the governing body shall be a beneficiary of the Fund during the period such member holds office. 

(5) The nominated non-official members shall be eligible for payment of travelling allowance and daily allowance as 

admissible to a Group ‘A’ employees of the Central Government for attending the meetings of the governing body. 

(6)  No person shall be nominated under clause (e) of sub-rule (1) as a member of the governing body if he - 

(a) is, or has been, convicted of an offence, which in the opinion of the Central Government, involves moral 

turpitude; or 

(b) is, or at any time has been, adjudicated as an insolvent. 

42. Utilisation of the National Fund.- (1) The amount available under the Trust Fund for empowerment of persons 

with disabilities and the National Fund for people with disabilities, as on the date of the commencement of the Act, shall 

form the National Fund. 

(2) All monies available under the two Funds referred to in sub-rule (1) shall stand transferred to the National Fund.  

(3) All monies belonging to the Fund shall be deposited in such banks or invested in such manner as the governing body, 

may, subject to the general guidelines of the Central Government, decide. 

(4) The Fund shall be invested in such manner as may be decided by the governing body. 

(5) The Fund shall be utilized for the following purposes, namely:-  

(a) financial assistance in the areas which are not specifically covered under any scheme and programme of 

the Central Government or are not adequately funded under any scheme or programme of the Central 

Government;  

(b) for the purpose of implementation of the provisions of the Act; 

(c) administrative and other expenses of the Fund, as may be required to be incurred by or under this Act; and  

(d) such other purposes as may be decided by the governing body. 

(6) Every proposal of expenditure shall be placed before the governing body for its approval.  

 (7)  The governing body may appoint secretarial staff including accountants, with such terms and conditions, as it may 

think appropriate, to look after the management and utilisation of the Fund. 

43. Budget.- The Chief Executive Officer of the Fund shall prepare the budget for incurring expenditure under the 

Fund for each financial year showing the estimated receipt and expenditure of the Fund, in January every year and shall 

place the same for consideration of the governing body. 

44. Annual Report.- The annual report of the Department of Empowerment of Persons with Disabilities shall include a 

chapter on National Fund. 

FORM–I 

(Persons with Disabilities Employer’s Return) 

[See rule 13 (1)] 

Six monthly return to be submitted to the Special Employment Exchange for the half year 

ended………………………………………………………………… 

 

Name and Address of the Employer…………………………………………………… 

Whether - Head Office…………………………………………… 

   Branch Office…………………………………… 

Nature of business/principal activity:………………………………………………… 

1. Employment 

(a) Total number of persons including working proprietors/ partners/ commission agents/contingent paid and 

contractual workers, on the pay rolls of the Government establishment excluding part-time workers and apprentices.  

(The figures should include every person whose wage or salary is paid by the Government establishment). 
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On the last working day of the previous half year 

Blindness  

and  

low vision 

Deaf  

and  

hard of hearing  

Locomotive disability including 

cerebral palsy, leprosy cured, 

dwarfism, acid attack victims 

and muscular dystrophy 

 

Autism, intellectual 

disability, specific 

learning disability and 

mental illness      

Multiple disabilities from 

amongst persons with 

disabilities under columns  

(1) to (4)  including deaf-

blindness 

(1) (2) (3) (4) (5) 

 

On the last working day of the half year under report 

Blindness  

and  

low vision 

Deaf  

and  

hard of hearing  

Locomotive disability including 

cerebral palsy, leprosy cured, 

dwarfism, acid attack victims 

and muscular dystrophy 

Autism, intellectual 

disability, specific 

learning disability and 

mental illness     

Multiple disabilities from 

amongst persons with 

disabilities under columns  

(1) to (4)  including deaf-

blindness 

(1) (2) (3) (4) (5) 

Men with disability 

Women with disability 

Total ------------------------------------------------------  

(b) Please indicate the main reasons for any increase or decrease in employment if the increase or decrease is more than 

5% during the half year. 

2. Vacancies.- Vacancies carrying total emoluments as per prevailing minimum wage per month and of over six months 

duration. 

(a) Number of vacancies occurred and notified during the half year and the number filled during the half year (Separate 

figures may be given for men with disability and women with disability). 

Number of vacancies which come within the purview of the Act. 

 

Occurred                        Notified                 Filled                Source 

 

   (Describe the source from which filled)  

 

Local/Special Employment Exchange                                  General Employment Exchange 

 

(b) Reasons for not notifying all vacancies occurred during the half year under report vide 2(a) …………………………. 

3. Manpower Shortages 

 

Vacancies/posts unfilled because of shortage of suitable applicants. 

Name of the occupation    Number of unfilled                    vacancies/posts                       disability wise 

or Designation        essential qualification              essential experience                 experience 

of the posts____________   not necessary 

                      

1                                             2               3           4 

 

Please list any other occupations for which this Government establishment had recently any difficulty in obtaining suitable 

applicants. 

Signature of employer 

Dated……. 
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To 

 

  The Employment Exchange 

  ----------------------------- 

  ------------------------------ 

Note.- This return relates to half yearly ending 31
st
 March/30

th
 September and shall be rendered to the local Special 

Employment Exchange within thirty days after the end of the half year concerned. 

Form -II 

(Persons with Disabilities Employer’s Return) 

 [See rule 13 (1)] 

Occupational return to be submitted to the local Special Employment Exchange once in two years. 

Name and Address of the Employer…………………………………………………………………. 

Nature of business______________________________ 

(describe what  the Government establishment makes or does as its principal activity) 

1. Total number of persons on the pay rolls of the Government establishment on 

(Specify date)…………(This figure should include every person whose wage or salary is paid by the Government 

establishment)(Separate figures for men with disability and women with disability may be given). 

2. Occupational classification of all employees as given in item -1 above. 

(please give below the number of employees in each occupation   separately)  

 

Occupation                                                                 Number of Employees 

Use exact terms Men with disability Women with disability  Total  

Such as Engineer 

(Mechanical);  

           Please give as far as 

possible 

approximate 

number of 

vacancies in each 

occupation you are 

likely to fill during 

the next calendar 

year due to 

retirement. 

Teacher (domestic/science); 

Officer on duty (actuary); 

           

Assistant Director 

(Metallurgist); 

           

Scientific Assistant (chemist); 

Research Officer (economist); 

Instructor (carpenter); 

           

   

 

Supervisor(tailor);                     

Fitter(internal 

Combustion engine); 

Inspector           

Sanitary); Superintendent 

Office; apprentice       

Electrician).  

 

Total 

Dated………………………..                                            Signature of employer 

To 

The Employment Exchange 

(please fill in here the address of your local Special Employment Exchange) 

Note: Total of column 5 under item 2 should correspond to the figure given against item-1. 
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FORM–III 

(Persons with Disabilities Employer’s Return) 

[See rule 14] 

Name and Address of the Employer…………………………………………………… 

Whether -             Head Office…………………………………………… 

   Branch Office…………………………………… 

Nature of business/principal activity: …………………………………… 

Total number of persons on the pay rolls of the Government establishment (This figure should include every person 

whose wage or salary is paid by the Government establishment). 

Total number of persons with disabilities (disability-wise) on the payroll of the Government establishment(This figure 

should include every person with disability whose wage or salary is paid by the Government establishment). 

(a) Occupational qualification of all employees (Please give below the number of employees in each occupation 

separately. 

Occupation                                                    Number of Employees 

Use exact terms Men with disabilities Women with disabilities  Total  

Such as Engineer 

(Mechanical);  

           Please give as far as 

possible 

approximate 

number of 

vacancies in each 

occupation you are 

likely to fill during 

the next calendar 

year due to 

retirement. 

Teacher (domestic/science); 

Officer on duty (actuary); 

           

Assistant Director 

(Metallurgist); 

           

Scientific Assistant (chemist); 

Research Officer (economist); 

Instructor (carpenter); 

           

 

Total 

(b) Please indicate the main reasons for any increase or decrease in employment if the increase or decrease is more than 

5% during the half year………………………….. 

2. Vacancies: Vacancies carrying total emoluments as per prevailing minimum wage per month and of over six months 

duration. 

(a) Number of vacancies occurred and notified during the half year and the number filled during the half year. 

 

Number of vacancies which come within the purview of the Act 

 

Occurred Notified Filled Sources 

 Local Special 

Employment 

Exchange 

General 

employment 

 (Describe the source 

form which filled 

1 2      3 4 5 

 

Total 

(b) Reasons for not notifying all vacancies occurred during the half year under report vide (a) 2……………….above. 
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3. Manpower shortages 

 

Vacancies/posts unfilled because of shortage of suitable applicantions 

Name of the occupation or Number of unfiled  vacancies/posts  

Designation of the posts                     ------------------------------------------------ 

                     Essential             Essential                  Experience 

              qualification         experience              Not necessary 

 

1.            2.   3.    4. 

 

Please list any other occupations for which this Government establishment had recently any difficulty in obtaining 

suitable applicants. 

Signature of employer 

Dated…. 

FORM- IV 

Application for Obtaining Certificate of Disability by Persons with Disabilities 

[See rule 17(1)] 

(1) Name : ________________    __________________         _________________ 

  (Surname)      (First Name)  (Middle Name)  

(2) Father's Name : ___________________ Mother's Name: ________________ 

(3) Date of Birth   : __________/____________/_____________ 

    (Date)  (Month) (Year) 

(4) Age at the time  of application :   ___________________ years 

(5) Sex: Male/Female/Transgender__________________ 

(6) Address: 

 (a) Permanent address (b) Current Address (i.e. for  communication) 

__________________                __________________ 

__________________                __________________ 

 (c) Period since when residing at current address __________________ 

(7) Educational Status (please tick as applicable) 

(i) Post Graduate 

(ii) Graduate 

(iii) Diploma 

(iv) Higher Secondary 

(v) High School 

(vi) Middle 

(vii) Primary 

(viii) Non-literate 

(8) Occupation ____________________________________ 

(9) Identification marks (i) __________________   (ii) __________________ 

(10)  Nature of disability :  

(11) Period since when disabled: From Birth//since year ________________ 

(12) (i) Did you ever apply for issue of a certificate of disability in the past ___    yes/no 

 (ii) If yes, details: 

  (a) Authority to whom  and  district in which applied   ________ 
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  (b) Result of application  ____________________________________ 

(13) Have you ever been issued a certificate of disability in the past? If yes, please enclose a true copy. 

Declaration: I hereby declare that all particulars stated above are true to the best of my knowledge and belief, and no 

material information has been concealed or misstated. I further state that if any inaccuracy is detected in the application, I 

shall be liable to forfeiture of any benefits derived and other action as per law. 

 

________________________ 

(signature or left thumb impression 

of person with disability, or of 

his/her legal guardian in case of 

persons with intellectual disability, 

autism, cerebral palsy and multiple 

disabilities, etc) 

     

Date :  

Place: 

 

 

Enclosures: 

1. Proof of residence (Please tick as applicable). 

(a) ration card, 

(b) voter identity card, 

(c) driving license, 

(d) bank passbook, 

(e) PAN card, 

(f) passport, 

(g) telephone, electricity, water and any other utility bill indicating the address of the applicant, 

(h) a certificate of residence issued by a Panchayat, municipality, cantonment board, any gazetted 

officer, or the concerned Patwari or Head Master of a Government school, 

(i) in case of an inmate of a residential institution for persons with disabilities, destitute, mentally ill, and other disability, 

a certificate of residence from head of such institution. 

2. Two recent passport size photographs 

----------------------------------------------------------------------------------------------  

(For office use only) 

Date: 

Place:         Signature of issuing authority  

                              Stamp 

Form-V 

Certificate of Disability 

(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of blindness) 

 [See rule 18(1)] 

(Name and Address of the Medical Authority issuing the Certificate) 

 

Recent passport size 

attested photograph 

(Showing face only) of 

the person with 

disability. 
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Certificate No.        Date: 

 This is to certify that I have carefully examined Shri/Smt./Kum. 

____________________________son/wife/daughter of Shri __________________ Date of Birth (DD/MM/YY) 

____________ Age ______ years, male/female __________________ registration No. ______________permanent 

resident of House No. ___________ Ward/Village/Street __________________ Post Office _______________ District 

__________ State ________________, whose photograph is affixed above, and am satisfied that: 

(A) he/she is a case of: 

 locomotor disability 

 dwarfism 

 blindness 

(Please tick as applicable) 

(B) the diagnosis in his/her case is __________________ 

(A) he/she has ________ % (in figure) __________________ percent (in words) permanent locomotor 

disability/dwarfism/blindness in relation to his/her ______  (part of body) as per guidelines ( ……………number and 

date of issue of the guidelines to be specified). 

2. The applicant has submitted the following document as proof of residence:- 

 Nature of Document Date of Issue Details of authority issuing certificate 

   

 

(Signature and Seal of Authorised Signatory of  

notified Medical Authority) 

 

 

Signature/thumb impression 

of the person in whose 

favour certificate of 

disability is issued 

Form - VI 

Certificate of Disability 

(In cases of multiple disabilities) 

 [See rule 18(1)] 

(Name and Address of the Medical Authority issuing the Certificate) 

 

Recent passport size 

attested photograph 

(Showing face only) of the 

person with disability. 

 

Certificate No.        Date: 

 This is to certify that we have carefully examined Shri/Smt./Kum. 

_____________________________________son/wife/daughter of Shri 

_____________________________________Date of Birth (DD/MM/YY) ____________ Age _____ years, male/female 

______________. 

Registration No. _______________ permanent resident of House No.  ____________ Ward/Village/Street 

____________ Post Office ____________ District ____________ State ____________, whose photograph is affixed 

above, and am satisfied that: 
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(A) he/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability has been evaluated 

as per guidelines (……………number and date of issue of the guidelines to be specified) for the disabilities ticked 

below, and is shown against the relevant disability in the table below: 

Sl. 

No. 

Disability Affected part of 

body 

Diagnosis Permanent physical impairment/mental 

disability (in %) 

1.  Locomotor disability @   

2.  Muscular Dystrophy     

3.  Leprosy cured    

4.  Dwarfism    

5.  Cerebral Palsy    

6.  Acid attack Victim    

7.  Low vision #   

8.  Blindness #   

9.  Deaf £   

10.  Hard of Hearing £   

11.  Speech and Language disability    

12.  Intellectual Disability     

13.  Specific Learning Disability    

14.  Autism Spectrum Disorder    

15.  Mental illness    

16.  Chronic Neurological 

Conditions 

   

17.  Multiple sclerosis    

18.  Parkinson’s disease    

19.  Haemophilia    

20.  Thalassemia    

21.  Sickle Cell disease    

 (B) In the light of the above, his/her over all permanent physical impairment as per guidelines (……….number and date 

of issue of the guidelines to be specified), is as follows : - 

In figures : - ------------------ percent 

In words :- --------------------------------------------------------------------------- percent 

2. This condition is progressive/non-progressive/likely to improve/not likely to improve. 

3. Reassessment of disability is : 

(i) not necessary, 

or 

(ii) is recommended/after ...............  years ................ months, and therefore this certificate shall be valid till 

-----     -----       ------     

                   (DD)    (MM)      (YY) 

@ e.g.  Left/right/both arms/legs 

# e.g. Single eye 

£ e.g. Left/Right/both ears 

4. The applicant has submitted the following document as proof of residence:- 

Nature of document Date of issue Details of authority issuing certificate 

   

5. Signature and seal of the Medical Authority. 

   

Name and Seal of Member Name and Seal of Member Name and Seal of the Chairperson 
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Signature/thumb impression of the 

person in whose favour certificate of 

disability is issued. 

Form – VII 

Certificate of Disability 

(In cases other than those mentioned in Forms V and VI) 

 (Name and Address of the Medical Authority issuing the Certificate) 

[See rule 18(1)] 

 

 

 

 

 

 

 

 

 

 

 

Certificate No.    Date: 

This is to certify that I have carefully examined 

Shri/Smt/Kum__________________________________________ son/wife/daughter of Shri 

__________________________________________ Date of Birth (DD/MM/YY)_____ _____ ____ Age _______ years, 

male/female _________ Registration No. __________________ permanent resident of House No. ___________ 

Ward/Village/Street _____________________ Post Office _________________ District ________________ State 

____________________, whose photograph is affixed above, and am satisfied that he/she is a case of 

______________________________ disability. His/her extent of percentage physical impairment/disability has been 

evaluated as per guidelines (……..number and date of issue of the guidelines to be specified) and is shown against the  

relevant disability in the table below:- 

Sl. No. Disability Affected part of 

body 

Diagnosis Permanent physical 

impairment/mental disability (in 

%) 

1.  Locomotor disability @   

2.  Muscular Dystrophy     

3.  Leprosy cured    

4.  Cerebral Palsy    

5.  Acid attack Victim    

6.  Low vision #   

7.  Deaf €   

8.  Hard of Hearing €   

9.  Speech and Language 

disability 

   

10.  Intellectual Disability    

11.  Specific Learning Disability    

12.  Autism Spectrum Disorder    

13.  Mental illness    

14.  Chronic Neurological 

Conditions 

   

15.  Multiple sclerosis    

16.  Parkinson’s disease    

17.  Haemophilia    

18.  Thalassemia    

19.  Sickle Cell disease    

 (Please strike out the disabilities which are not applicable) 

Recent passport 

size attested 

photograph 

(Showing face 

only) of the 

person with 

disability 
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2. The above condition is progressive/non-progressive/likely to improve/not likely to improve. 

3. Reassessment of disability is: 

(i) not necessary, or 

(ii) is recommended/after _______ years ______________ months, and therefore this certificate shall be valid till 

(DD/MM/YY) ____ ____ ____ 

@ - eg. Left/Right/both arms/legs 

# - eg. Single eye/both eyes 

€ - eg. Left/Right/both ears 

4. The applicant has submitted the following document as proof of residence:- 

Nature of document Date of issue Details of authority issuing certificate 

   

(Authorised Signatory of notified Medical Authority) 

(Name and Seal) 

 

Countersigned 

{Countersignature and seal of the  

Chief Medical Officer/Medical Superintendent/ 

Head of Government Hospital, in case the  

Certificate is issued by a medical authority who is 

not a Government servant (with seal)} 

 

 

 

 

 

 

 

Note.- In case this certificate is issued by a medical authority who is not a Government servant, it shall be valid only if 

countersigned by the Chief Medical Officer of the District 

FORM - VIII 

[Intimation of rejection of Application for Certificate of Disability] 

[See rule 18 (4)] 

No. ________________________                                   Dated : 

To, 

(Name and address of applicant  

for Certificate of Disability) 

Sub: Rejection of Application for Certificate of Disability 

 Sir/ Madam, 

 Please refer to your application dated______ for issue of a Certificate of Disability for the following disability:  

_________________________________________________ 

2.  Pursuant to the above application, you have been examined by the undersigned/ Medical Authority on________ 

, and I regret to inform that, for the reasons mentioned below, it is not possible to issue a Certificate of Disability in your 

favour:  

(i) 

(ii) 

(iii) 

Signature/thumb 

impression of the 

person in whose 

favour certificate of  

disability is issued 
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 3.  In case you are aggrieved by the rejection of your application, you may represent to________________ , 

requesting for review of this decision.  

Yours faithfully,  

(Authorised Signatory of the notified Medical Authority)  

(Name and Seal)  

 

[F. No. 03-01/2017-DD-III] 

DOLLY CHAKRABARTY, Jt. Secy. 
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